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Wor Ker 0s Me mor I |a

President Ralph Timan is shown lowering the flag to half staff during the Pictured above is the family of Joe Frank and the family of John Foster.
Wor ker s Memor i al Day ceremony at the UAW Hall .

The 2010 Worker s Me mor i aloeBank whalasshis lifeoos therjob ia 1D94pand Jokle Febsteg, s -
day April 28, 2010 in the Joe Frank Meeting Room at the UM lost his life on the job in 2003, along with our UAW broth-
Hall. A candle lighting ceremony honored Local 2488 memisessand sisters who lost their lives on the job in 2009.

Secretary of State Jesse White Visits UAW Hall

lllinois Secretary of State Jesse White attended a luncheon at the Local 2488 Un
on Saturday April 10, 2010. He was in Bloomington/Normal to promote the organ
nor program. Registering to be an organ donor is an easy process in lllinois, than
t he Organ/ Tissue Donor Program in th

When you obtain or renew a driverbds
you want to be a donor. You can also go to the websivew.lifegoeson.co® and
register as a donor there.

Com
eci

Secretary Whiteds visit was sponsor e
who would | i ke to thank those in att
Bloomington Extreme Football team members that came out to the luncheon.



. ~ positign. We had a meeting for introduc- ity, which is more in line with the opting
C h al rmanos tionﬂs%l@rsgayrAp I, 1% to get to out policy. What has not changed with this
know the face with the name. There wadanguage is that the 3 week furlough will
nothing discussed there except what theihave priority over 1 week, and the 1 week
goals are and it was in the most general priority over the 1 day. If you have any
terms. They are looking at ways to grow questions on these grievances, contact your
the company as a whole, evaluating all coordinator or your bargaining committee
plants and their capabilities, etc. Fuchita person.
- did remember a few of us on the bargain-There are about 8 more grievances that |

By: Pat Renken ing committee and stressed that we needatm getting ready to go to pegb. They

keep the lines of communication open. are: 2 for the transfers that happened in

New Servicing Representativel would Furloughs, option weeks, and option January, 2 for termination, 1 on transfers
like to start off wishing the best for Inter- Fridays. The Company has announced from one maintenance section to another, 1
national Representative Tony Tallarita. Htgat these are going to continue through for placement of a restricted associate (off
is being reassigned to represent another‘]u'y 30, 2010. They are also sending out@ending placement), 1 for report in pay
area of Region 4. Tony has helped me gél[ew policy guidance on canvassing that and 1 for overtime. | am waiting on a date

transitioned into my new position and he will follow seniority. to start discussing these.

has done a lot to help Local 2488. To getShutdown: June 18 is the f'day of the | have been busy working on the griev-
to know him as a person, as | have beenscheduled 2 week shutdown. We return tances, and we now have them down to
able to do, | do know that for the people fork on July €. Even though June 18s around 100 that have to be discussed with
also the last day of a 3 week Furlough arabout 90 waiting on answers at tHéstep.

1 week option, you must use PTO for thisThis is down from almost 900 | started

last day because it is th& day of the shut-with in June of last year. The majority of
down. PTO is required to be utilized on these grievances were resolved with lan-
June 18, 21 22" 239 & 24" You have guage that was developed after the griev-
the option to utilize PTO or take the datesance was written and a lot of them have
excused/unpaid of June238" 29" 30", been withdrawn because of resignations,
I& July 1°. If you are required to work  VSP and retirements. The biggest problem
ship. | am looking forward to working during shutdown, you must be notified bywith this system now is getting the Com-
with him and learning from his experiencyay 1*. Be safe and enjoy your shut-  pany to respond in a timely manner after
President Timan and | will be meeting Witﬁown. they have been discusseq. o

Tony and Rick to bring Rick up to speed Grievances:We have received our an-  Since the last membership meeting in

on our issues here at the plant and to helf,)wers back from the prarb level. The March, there have been 4 grievances filed:
8oordinators of the areas affected have 1 for termination, 1 on the grievance pro-

policies, helping us when and where we been naotified of the results and they shouwédure and 2 on the tuition assistance.
need it, and to help us make improvemeng letting you know them al_so. These

where needed. Rick, | am looking forward' '€ Vances were for the maintenance sh Manpower:

to working with you. downs and Fridays, Body Shop Enhanc€¢ Production 861, Maint. 161,

New management changeEffective ment Crew, purging sealer lines, and se| Laid Off 461, Supps. 136

May 1, 2010, Shi r o °O%f%f hgfyloughs angd gptions, fwp| sales:

going back to Japan and will be promoted'€"® withdrawn, one on hold, one with- | Domestic Sales:

to Head Officer Production Group Head- drawn with the understanding that there| Galant 1552, Eclipse 248

quarters. Ryoichi Yorisue will replace hinVill be more discussions to try and resol| Spyder 103, Endeavor 405 = 2,308
and the last one settled. The one that he Exports:

been settled affects all members. The fu Galant 557, Eclipse 85,

lopighs and options will be going by Spyders 62, Endeavor 64 = 768
straight seniority and not a rolling senior

represents, he has their best interest at
heart. Thank you, Tony, and the best of
luck to you.

With that, | would like to welcome our
new International Representative, Rick
Doty. Rick was President of UAW Local
974 from Caterpillar in Peoria, and has
many years of experience in union leade

Rick to get acquainted to our contract an

as President and CEO, and Kent Fuchita
will be EVP and ceCOO. | would like to
welcome the new management and exte
best wishes to Shiro Futaki on his new
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Presi dent s Report

the two parties. My concern is how that discussed the idea with Chairman Renken
solution may impact our members in the and the benefits of having him at the Con-
Premier Unit. If Premier Management  vention versus holding a rewff election to
were to lose the contract for that work, it resolve the tie. Pat agreed and the member-
could potentially affect up to 5 members iship gave approval to send him at the April
the Premier Unit. We will keep all mem- membership meeting. This resolved the
bers posted on this developing story andissue without having to hold a raif elec-
what you can do to help. tion. To me this was a best use of dues

By: Ralph Timan UAW Constitutional Delegate Election dollars in a very unique situation.
Retireeds Day Ann o B§ingenly21yearsyoung, ourlocal occgoyr local is in the process of putting to-
Thel®Annual Ret i r e e oSonalyyirunnto fifghjmessituations. gether a bylaws proposal concerning tie
is set for Wednesday June 9, 2010. This TNis was the case with the recent UAW  preaker mechanisms to resolve ties in fu-
year it took a bit longer to get a date set Constitutional Delegates Elections, whenyyres delegate elections. The guideline will
due to plant shutdown scheduling and thd'® ended up with a tie for thé'Belegate then be clear on this subject. | want to
UAW Constitutional Convention. The tra-P€tween Sandra Haasis and Pat Renkenhank everyone who participated in the
ditional date is normally the 3rd Wednes-Délegate elections differ from other elec-gjection and congratulations to our Consti-
day in June. We will begin greeting retir-t 1 0ns i n that it degRalCohvenlioh Befe§ated: Kdthly Mo- I €

ees at 9:30 a.m. and end the day at 2:30"Ur-off election in event of a tie. ble, Barbara Fisher and Sandra Haasis.

p.m. with a cake /employee greeting at thgter looking in the UAW Constitution  Regional Changes

Communications center in the plant.  and The Guide for Local Union Elections\ye received word from Region 4 Director
More details will be available as the evenfhere were four possible scenarios: Williamsdé offic& that

date gets closer. All retirees should be rel- Hold a ruroff election, (this would haverick Doty will become the new Interna-
ceiving an invitation in the mail. As a re- €0St the local an additional $1680800) tional Servicing Representative for our
minder to retirees: if you are visiting the 2-If the Local Bylaws has a tiebreaker  |ocal. | want to thank Tony Tallarita for all
plant, please wear appropriate clothing if€chanism in it to use it (Local Bylaws hjs help in dealing with numerous local
order to go into the plant. are silent on this issue) issues over the years from unit contract
Premier | 3. If the Election Committee would have negotiations to the Interlake bankruptcy

remier Issues announced a tie breaker mechanism befqjifation. Tony served as a valuable re-
As of this writing an issue was brought to

. . . the nominations were held. (A tie had  soyrce for our membership and we wish
the attention of both Premier Chairman

) . _ ' never been an issue before, so this was pg, well in his new assignments.
Bill Raleigh and | concerning the Premier

previously done) _ o
members who work in the P.A. (Perscnal . We look forward to working with Rick

. 4. 1f the two candidates could agree amorg; .
Affairs) department. The P.A. depart- ) oty. | have known Rick for years; he has

. . . themselves on a resolution .

mentsé primary jobs are bathroom c | e satvedas Presidentof UAW Local 974 and
ing, maintaining the foyer/ lobbies in the After talking with the Election Committeein other areas of local union leadership.
plant along with other details both in and and the two candidates, | then consulted Rick brings years of knowledge in bargain-
outside of the plant. Premier was informedith our International Union to see if theréng and grievance handling in dealing with
by MMNA management that they have Were any additional options to be explore@aterpillar and in union organizing.
rNecel.ved an.othe.r bid for this work that wa\é/eo?\llsctumzsésd :Zat if the :ﬁgdldaltes Cc::ijl%hairman's Renken, Raleigh and | recently
isignificantly | es &8olvetheaspue amorgthenmselvesih e, Lt with Blother Doty to get him up to

' was an acceptable resolution to the issue. ) .
rentl)( charges MMNA. Bo.th B_"” a.nd lare P speed on the most pressing local issues.
keeping a close eye on this situation.

Because one of those candidates involved/e have invited Rick to our May member-

As of this writing Premier management Wwas the MMNA Bargaining Chairman anghip meeting to meet with the membership
has met with MMNA to try and work out the cost of a ruff election was approxi- and are also working to get a plant tour set
the situation. | am hopeful that a solutionmately the same cost as sending our Chaip- as well.

to this problem can be worked out betwe#fan to the Constitutional Convention, | Presidentds Report
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Benefitdos Report For May

Questions asked about our network providers go to health care policy until they reach
Benefit Package' www.aetna.com There is not a de- the age of 26?

_ d.uctlble wh(?n using th? Type A serj A. There is a provision under the new
Q: Has anything changed under the vice. There is a deductible when using v \We are still waiting for informa-

current collective bargained agree- the Type B or Type C service. $50'090n to see how it will affect us and our
ment as it pertains to our Vision, for an individual or $100.00 family.

_ _ _ _ _ children. We will keep you advised as
Dental or Hearing Aid Program? 3). Hearing Aid Program remains the

more information becomes available.
A: No, the language remains the sanﬁé".‘me' We must. be very Gareful Whe%C/BS of lllinois is sponsoring a

(1). Vision Program is still a Mitsubi- using this benefit. Thgre IS a very program called Walking to Win.

shi / Chrysler Network. There is not Mall network of providers. Stop by - g5 il be on site for a Lunch and
BC/BS Vision Network in our benefit, 0Ur office if you need alistofin net- | o, o1 May 19, 2010. Contact Janet
Stop by our office if you need a list of VOrk providers. Rubin from the MMNA Benefit Ad-

In Network Providers. We must stay Q: How do | insure that my college ministration at 888301 (No Later

in our network to receive the maxi- age dependent student remains on Than May 17, 2010)Members can

mum benefit. Mitsubishi is self in-  my health insurance policy? qualify for prizes ranging from gift
BC/BS of lllinoi ini . i

sureoll sp C/BS of lllinois admlnlsterSA: You must give MMNA a documentcards to |.pods. Also chef:k out the BC/

our claims. every semester verifying your depenoE—;S website at www.bcbsil.com

(2). Dental Programis still adminis-

. ent (age 19 and older / younger than For the month of February / March
tered by Aetna. This is an annual

X age 25) is a full time student. This there were 38 medical and dental in-
ber.leflt. $1600.00 p.er dependgnt on tQScument must be received by June $urance claims resolved through the
policy. Type A services are paid at 2010 to avoid a disruption of coverage AW Benefits office resulting in addi-
100% _reasonable. and customary. Tyl??turn the document in after June 1,tional payments of $21,772.45. Year
B services are paid at 90% reasonab 010, outstanding claims will be re- to date there have been 61 medical and

and customary and Type C benefits are . . .
y yp rocessed. | may have to submit for alental insurance claims resolved

aid at 50% of reasonable and custom-. Y - ' Lo .
P ° reimbursement if | fill a prescription. through our office resulting in addi-
ary. We have an open network and

can choose any dental provider. Thats: | 6ve heard th Aignal payments ol §9.46%4% as i ¢
why it is paid at reasonable and cus- relates to Health Care Reform may If you have any questions we can be
tomary rates. There is a very small have a provision that allows me to  reached at: Johnna Jackson-8888 /
network of Aetna Providers. To find irPlace a dependent child onto my Gary Nichols 8888015.

Womenos Committee Eyegl a:

The Local 2488 Womends Committee would |ike to thank
tion. Fifty three pairs of glasses were collected through efforts at the plant gates and the UAW offices. The glasses we
taken to Pearle Vision at Eastland Mall. They will clean, repair and classify the glasses by prescription and deliver thet
on AGive the Gift of Sighto international opti cal mi
Since 1988, AGive the Gift of Sighto has provided fr
world, across North America and right here in your hometown. You can visit their website at
www.givethegiftofsight.org for more information. Donations of eyeglasses will continue to be accepted at the UAW
plant office or the Union Hall.
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Presidentdés Report cont. from page 3
May Membership meeting

| hope you will make plans to join us

at the May membership meeting

when the Union Label Committee is

sponsoring a cookout. | have asked

other Standing Committees to join in

and support this event. There will be

door prizes and other activiti
just a great way to say thanks, to you

es.

Changes at MMNA
Finally we want t

(0] W

Futaki well as he returns to Japan as-

suming a new roll within MMC. We
now look forward to building a good
working relationship with new Presi-
dent and CEO of MMNA Ryoichi

I t 6Yorisue and new c€OO Kent

Fuchita, as they assume the reins of

our members, for all your support i President Ralph Timan and Bargaining Chair Pat Renkenlr facility. We wish you much suc-
everything we do on your behalf. | with departing CEO and President Jack Futaki wearing bisss and a long future at MMNA..

UAW jacket.

Local 2488 Member Appreciation Cookout

Following the May membership meeting a cookout will be held. Food will be served including pork chops and the fix-
ings sponsored by the Union Label Committee. The Community Services Committee will sponsor free drawings for
Normal Cornbelters baseball tickets. The Civil Rights Committee will hold free drawings for Starbucks gift cards. The

Womenébés Committee wild.l sponsor

free drawings for

Kudos go to Kirk Jennings and Bill Fallat from Car
Conditioning. Their alertness to a quality issue on April
20, 2010 was recognized by the UAW. They were pre-
sented with PFQ attaches for their diligence. Pictured

| ef t

right are Distr

gi f

i ct

son Marty Whitley, Kirk Jennings, UAW Quality Rep-
resentative Sandra Haasis, Bill Fallat and Local 2488
Bargaining Chair Pat Renken

Union Label Committee Items For Sale

The Union Label Committee has UAW apparel for sale such as long and short sleeved shirts and jackets.
They also are now offering travel mugs, koozies and hats for sale. These items are on display in the UAW
Plant Office and will be for sale at the May membership meeting. The UAW shirts approved to wear while

working in the plant will soon be available in a darker color.

UAW Local 2488 Union Spirit Policy

The opinions expressed in this publication are not necessarily those of UAW Local 2488 or its Communications Cafesnéttekitefrs submitted to t

Editor, UAW Local 2488 or Communications Committee become the property of this Local and Committee. Submissioriseshiou@evibmas or les:

and be computer ready. All submissions must be received by the 15th of the month to be considered for publicatioredititre Adiksubmissions my

be signed and must contain your group name and a telephone number. We reserve the right to edit and/or reject any bmatezchl Any use of mate
rials appearing in our publication is prohibited, except with the written consent of the Editor of the Union SpiriedindéarRhesident.
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