
 

   

Interlake Members face uncertain future 
 

Members of our Interlake 

unit gather at a meeting at 

UAW local 2096 union 

hall in Pontiac after hear-

ing of  the bankruptcy 

court action that let to the 

termination of over 200 

members. For more infor-

mation on this story see 

the President Report on 

page 3. 
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They were an electrician, a maintenance 

mechanic, a warehouse worker, a road worker, 

truck driver and die setter. They were just do-

ing their jobs when tragedy struck. 

They were from Michigan, Ohio and 

Puerto Rico. Some were husbands and fathers. 

All had loved ones who grieve and miss them. 

Every incident had something that health 

and safety professionals can point to as a con-

tributing cause to the fatal accidents: arc fault 

explosions, working alone, careless motorists, 

unguarded and poorly lit loading docks, blind 

spots. 

Every one of these deaths could have been 

avoided. The UAW Health and Safety Depart-

ment investigates all fatalities in UAW-

represented workplaces and also investigates 

incidents that were "near misses" and other 

workplace health and safety issues such as 

ergonomics and dangerous chemical expo-

sures. 

           One of the benefits of being in a union 

is having a highly trained team of professionals 

working to protect your well-being on the job. 

"Health and safety is never an afterthought 

when UAW bargaining teams enter negotia-

tions," UAW President Ron Gettelfinger said. 

"Our health and safety professionals always 

look at the best practices as a starting point and 

try to improve them." 

Workers Memorial Day is April 28. More 

than 5,800 workers were killed by job injuries 

in 2007, according to the AFL-CIO. Another 

50,000 to 60,000 died from occupational dis-

eases, including more than 10,000 deaths from 

asbestos-related diseases. Millions more work-

ers were injured. 

"Having an administration in Washington 

that will actively enforce workplace health and 

safety standards should help reduce these num-

bers," Gettelfinger said. "But everyone must do 

their part by wearing proper protective equip-

ment and never taking shortcuts in health and 

safety. Our first commitment must be to arrive 

home in the same condition as when we re-

ported for work." 

http://www.uaw.org/hs/09/fatalities09.cfm
http://www.uaw.org/hs/09/fatalities09.cfm
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Manpower 

Production 941  

Skilled Trades 161 

Supplemental 50 

Laid Off 492 (-12) 

Domestic Sales 

February 2009 Units 2008 

Galant 1,153   -46.2% 

Eclipse 472  -62.2% 

Spyder 468  -31.8 % 

Endeavor 211  -48.3 % 

Total domestic sales of locally produced 

vehicles in February were 2,304. Total 

domestic sales volume was a decrease of 

48.7%  compared to February 2008. 

Total Combined Domestic  

& Export Sales for February      Units 

Galant 1940 

Eclipse 565 

Spyder 519 

Endeavor 332 

Total sales of our vehicles 3,356 

Export Sales 

February 2009 Country Units 
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Total export sales for the month of Feb-

ruary was 1,052. There were no export 

sales for the month of March. 

Domestic Sales 

March 2009 Units 2008 

Galant 544   -79.7% 

Eclipse 391  -80.1% 

Spyder 179  -54.9% 

Endeavor 204  -83.7 % 

February Grievance Report  

Transfer 1 

Job Bidding 1 

Discipline 1 

Total 3 

  

 

 

 

 

 

VSPs and Early Retirement 

The final number of associates who 

turned in applications for the Voluntary 

Severance Package was significantly 

lower than the company had hoped for.  

There were 26 applications turned in for 

the Voluntary Severance Package and 24 

early retirement applications submitted. 
If all of the applicants accept the option, 

MMNA will be short 92 applications of 

their goal of 142. Typically 20% of appli-

cants back out, so realistically the com-

pany is probably 102 short of their man-

power reduction goal. 

When we were informed in February that 

MMNA wanted another manpower re-

duction, we explained that they would 

not see a significant number of associates 
willing or wanting to sever their ties with 

MMNA, unless there was a substantial 

monetary increase from the last offer. 

The numbers above reflect this. While 

some associates are now ready to retire, 

or have secured employment elsewhere, 

in this economy most members are not in 

a position to take the VSP and walk away 

from their job. 

      Unemployment and TAA 

Local 2488 applied for Trade Adjustment 

Assistance from the US Department of 
Labor.  On January 13, 2009 the TAA 

was approved for members leaving Mit-

subishi.  Therefore, all workers of 

MMNA, who become separated from 

employment on or after November 6, 

2007 through January 13, 2011 are eligi-

ble to apply for adjustment assistance 

under Section 223 of the Trade Act of 

1974.  If you are approved for unemploy-

ment, you will have the ability to receive 

TAA.  You must qualify for unemploy-

ment to be eligible for this training.  
There are multiple training programs 

available through the Illinois Department 

of Employment Security.   

Due to the fact that there have been in-

consistencies with our members qualify-

ing for unemployment, Ralph and I have 
had many meetings concerning this issue.  

In addition to discussions we had with 

local government, Mark Haasis, Illinois 

CAP coordinator,  was instrumental in 

helping us schedule meetings with the 

governorôs office to help get this matter 

resolved. We are hoping to have a firm 

answer by April 15. 

Summer Shutdown 

Our annual summer shutdown will occur 

from June 25-July12, 2009.  All produc-

tion associates will be required to use 

five days of PTO for June 25, 26, 29, 30 
and July 1, unless they are scheduled to 

work by management.  July 6-10 has also 

been designated as shutdown.  During 

this time period you must either use PTO 

or you will be excused without pay.  In 

addition, July 2 and 3 are paid holidays.  

Remember the qualifying dates for the 

holiday are June 24 and July 13.  Mainte-

nance and production associates required 

to work will be notified by their supervi-

sors by May 1, 2009. 

Chairpersonõs  Report  

Total domestic sales of locally produced 

vehicles in March were 1,318. Total do-

mestic sales volume was a decrease of 

79% compared to February 2008. 

By  Fred Morissette 
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  Interlake Update 

The news has not been good since I last 

reported to you on the situation at Inter-
lake. As you know by now, all of our 

members and other employees were ter-

minated on March 6th   by Interlake. Imme-

diately I called on the 

AFL-CIO Rapid Re-

sponse team to coor-

dinate a meeting on 

Monday March 9th for  

those affected by the 

bankruptcy termina-

tions to meet with 
representatives from 

Unemployment, so 

they could get signed 

up for unemployment 

benefits. Then, Work-

force  Services dis-

cussed the different 

retraining options that 

may be available to 

them. Finally, an AFL

-CIO transition coor-

dinator discussed the 
role they will play that includes putting 

into place ñpeer counselorsò to help mem-

bers navigate their way though all of this. 

Each one of these organizations will work 

with members affected by the bankruptcy 

in helping to cope with this situation and 

the difficult transition that will follow. 

 On Tuesday March 10, we held a rally at 

the plant to highlight unfairness in Corpo-

rate Bankruptcy laws. This was a signifi-
cant day to do so as the new owners of the 

property Interlake/Mecalux were taking 

applications for new employees. It was 

cold and rainy but it didnôt dampen the 

anger over the injustice that had befallen 

our brothers and sisters. As we reminded 

everyone, there was no reason for Me-

calux to take this course of action.  They 

could have sat down and negotiated with 

us. However, they chose not to because 

Mecalux wanted to break the union con-

tract and have a non-union work environ-
ment. They used the bankruptcy courts 

and the current laws to achieve their goal. 

During the over 3-hour long demonstra-

tion at the plant we were joined by UAW 

2096, Boilermakers and ASCME workers 

from the Pontiac Prison. We were able to 

gain some positive media exposure over 

the issues at Interlake as many in the com-

munity simply thought that these workers 

were all going to get rehired by the new 

owners, Mecalux.  

This media exposure was important be-
cause comments made by the Pontiac 

Mayor, Scott McCoy, publicly stated he 

was only worried about keeping jobs in 

Pontiac. Unfortunately, he was not wor-

ried about keeping the workers in their 

jobs! This is why we must be involved in 

politics; all politicians even at the lowest 

levels can have an impact on our jobs.  

Just think if the Mayor would have 

stepped up and simply said it is important 

for the community and these workers im-
pacted by the bankruptcy to keep their  

jobs, what impact may have been made! 

As of right now, the new owners Inter-

lake/ Mecalux have only hired a few of 

the former employees back. We know that 

many of the former workers have re-

applied and it is frustrating to watch this 

company pick and choose through the 

former workers in their rehiring process. 

We will continue to keep in contact with 

our members from Interlake as there is 
still bankruptcy court action taking place 

to try and resolve unpaid claims owed to 

members and other issues that members 

are having at this time due to the situation. 

As a reminder, due to the fact that all In-

terlake Unit members were discharged 

from their employer, they are entitled to 

ñout of work creditsò as stated in the 

UAW International Constitution Article 

16, section 18 for a six month period from 
their date of discharge. ñOut of work cred-

itsò allow a member to remain in good 

standing with the local union 

for a 6-month period of time 

when circumstances occur be-

yond their control, such as be-

ing on a leave of absence, laid 

off or discharged by your em-

ployer. For more information 

on ñout of work creditsò please 

contact the Union Center. 

Legislative Action 

We recently attended the an-

nual Community Action Pro-

gram, (CAP for short), Confer-

ence in Springfield to learn 

more about upcoming legisla-

tion both in the state and on the 

national front. While we en-

joyed a great victory in 2008 

with the election of President 
Barack Obama, and a majority in both the 

U.S. House and Senate who are labor 

friendly, we must now focus on legislative 

issues important to labor. One of the most 

important pieces of legislation is The Em-

ployee Free Choice Act (EFCA) legisla-

tion that has passed the U.S. House and is 

now waiting for a vote in the U.S. Senate.  

The EPCA is as an important piece of 

legislation as The National Labor Rela-
tions Act (or Wagner Act) was in 1935. 

The Wagner Act protects the rights of 

most workers in the private sector to or-

ganize labor unions, to engage in collec-

tive bargaining, and to take part in strikes 

and other forms of concerted activity in 

support of their demands. 

Presidentõs Report By Ralph Timan 
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