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Local Part of Historical Presidential Election 
As Barack Obama is elected President of the United States! 

On November 4, 2008 history 

was made when the citizens of the 

United States elected Barack Obama 

the 44th President of the United 

States. For the first time, an African 

American will lead our country into 

the future. It seems that it wasnôt a 

long ago when an African-

American couldnôt sit in the 

front of the bus, couldn't 

drink from the same water 

fountain and couldn't even 

have a peaceful meal in the 

same diner as white Ameri-

cans did. This would not 

have been possible without 

the hard work and sacrifice 

of pioneers such as Martin 

Luther King Sr., Dr. Martin 

Luther King Jr., Rosa Parks, 

Malcolm X, A. Philip 

Randolph and many others. 

These history makers took 

steps, at the risk of great sac-

rifice, to stand up for the 

right to be treated equal. While this 

vote was not a referendum of how far 

we have come in racial discrimina-

tion, it was a testament to how united 

the American citizens of the United 

States can and will stand together 

when a change is needed.  

 

President-elect Obama has 

friendly ties to our local. In May and 

September of 2004 he visited our 

union center when campaigning for 

Senator. His staff has remained a 

critical contact and resource for us 

while we have been going through 

these trying times. He has stated re-

peatedly his support for the auto in-

dustry and has committed to imple-

ment policies that help all U.S. auto 

manufacturers get through this down-

turn in the economy. How much sup-

port and how Mitsubishi responds to 

it is yet to be seen.  

The work is just beginning and no 

matter who is occupying 1600 Penn-

sylvania Avenue, all American citi-

zens will be needed to turn this eco-

nomic disaster around. The voters 

have spoken. No matter your party 

affiliation, your race or religion, the 

only way change can be truly accom-

plished is by working together.  

 

On Monday, January 19, 2009 we 

will celebrate the Martin Luther King 

Jr. holiday. It took 15 years to create 

the federal Martin Luther King Jr. 

holiday. Congressman John Conyers, 

Democrat from Michigan, first intro-

duced legislation for a commemora-

tive holiday four days after King was 

assassinated in 1968. After the bill 

became stalled, petitions endorsing 

the holiday containing six million 

names were submitted to Congress. 

Conyers and Rep. Shirley Chisholm, 

Democrat of New York, re-

submitted King holiday legis-

lation each subsequent legis-

lative session. Public pressure 

for the holiday mounted dur-

ing the 1982 and 1983 civil 

rights marches in Washing-

ton. 

Congress passed the holiday 

legislation in 1983, which 

was then signed into law by 

President Ronald Reagan. A 

compromise moving the holi-

day from Jan. 15, King's 

birthday, which was consid-

ered too close to Christmas 

and New Year's, to the third 

Monday in January helped 

overcome opposition to the law. 

 

A number of states resisted cele-

brating the holiday. Some opponents 

said King did not deserve his own 

holiday contending that the entire 

civil rights movement rather than one 

individual, however instrumental, 

should be honored. Several southern 

states include celebrations for various 

Confederate generals on that day. 

Arizona voters approved the holiday 

in 1992 after a tourist boycott. In 

1999, New Hampshire changed the 

name of Civil Rights Day to Martin 

Luther King, Jr., Day. 
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Chairpersonôs Report  

By Fred Morissette  

Current State of the US Auto  

Industry  
Many banks have been bailed out with 

hundreds of billions of our tax dollars. 

The volatile stock market has vaporized 

30-40% of our 401kôs. Thousands of 

workers all across the country are losing 

their jobs every day. General Motors, 

Chrysler and Ford are all looking for a 

bailout and politicians are pointing the 

finger at the UAW. The Republicans are 

trying to portray the Union auto worker 

as overpaid and the cause of the mess the 

automotive industry is currently in. 

When our wages are compared to those  

auto jobs in southern states it is reported 

big three wages are higher. Wages are 

not the problem. The big three have huge 

legacy costs because these manufacturers  

have hundreds of thousands of retirees. 

These manufacturers have been here for 

many decades, and the plants in the south 

do not have the retiree numbers to com-

pare apples to apples. Those at the top of 

the automotive organizations are raking 

in millions of dollars, making poor deci-

sions and their answer is to cut labor 

costs. I have not heard that bankers were 

asked to take a pay cut and I have not 

heard of a Bank Czar being put in place 

to monitor the banking indiscretions.  

Our politicians need to find solutions to 

turning this economy around.  Pointing 

fingers at labor, the ones who helped 

build this great country, is not the an-

swer. 

 

VSP and Early Retirement 
I want to wish the many members  that 

chose to take the opportunity to retire 

early or just move on by taking the vol-

untary severance package good luck in 

their future endeavors. I also would like 

to thank those members that recently 

took the buyout and early retirement that 

have spent many years serving this mem-

bership in the UAW office. Denny Drne-

jvic, Tim Denaro, Jerry Perdun, and 

Diana Ware have all moved on recently 

and I want to wish them luck as they 

move forward to brighter futures they 

have chosen.  

 

Non-Production Days 
With the current state of the economy it 

should be no surprise that we are headed 

for seven weeks of non production days. 

Management is looking for ways to dis-

courage you from coming to work with 

partial pay. The new policy that has been 

explained to the bargaining committee is 

not a contract violation, however we are 

not in support of this program. Remem-

ber, our current contract guarantees no 

layoffs and you have every right to report 

and work eight hours a day, for the entire 

term of our agreement. You will be al-

lowed to work during the seven weeks of 

scheduled non-production days.  

Contract Books 
Contract books have been distributed, if 

you have not received one please let your 

district rep or committeeman know and 

they will bring you one.  Some books 

have pages 39-40 and 175-176 missing. 

If your contract book is missing those 

pages, let us know and we will get you 

another book. 

November Grievance Report 

Ha Wa 1 

Backfill  3 

Total 4 

Manpower 

Production 943 (-128) 

Skilled Trades 159 (-26) 

Apprentices 4 

Supplemental 50 (-1) 

Laid Off  546 (-24) 

Export Sales 

November 2008 

Country Units 

Galant 
  
  
  
  
  
  

  
  
  
  
  

Total 

  
Eclipse 

  
  
  
  
  
  
  
  
  

Total 

  
Spyder 

  
Total 

  
Endeavor 

  
  
Total 

  
Total export 

sales for the 

month of  

November 

1,091. 

Canada 

Kuwait 

Lebanon 

Bahrain 

Quatar 

Jebel Ali 

Oman 

Russia 

Ukraine 

Jeddah 

Damman 

  
  
  
Mexico 

Damman 

Canada 

Kuwait 

Bahrain 

Quatar 

Jebel Ali 

Oman 

South Korea 

China 

  
  
Mexico 

Canada 

  
  
  
  
Mexico 

81 

48 

10 

17 

35 

69 

5 

145 

151 

15 

10 

  
670 

  
45 

3 

34 

13 

3 

20 

31 

5 

20 

20 

194 
  
5 

40 

45 
  
  
  
  

182 
  
  
  
  

Total Combined Domestic 

& Export Sales for 

November 

  

Units 

Galant 2,237 

Eclipse 578 

Spyder 162 

Endeavor 460 

Total sales of our vehicles 3,437 
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The Presidentôs Report 

By Ralph Timan  

As we begin to look toward 2009 we can 

already see that it is going to be a tough 

year for our membership with another set 

of new challenges to face. Mitsubishi 

recently announced that they have sched-

uled 7 weeks of non-production days 

starting mid February and resuming pro-

duction on April 6th . Our membership 

has never faced such an extended series 

of non-production days. This has led 

to a number of questions as to what 

type of work or plans does the com-

pany have for members during these 

weeks. We will be sitting down to 

discuss different options with manage-

ment as they are presented. When we 

have further information we will share 

that with you. 
 

The economic situation in the United 

States continues to get worst. Each 

day we continue to see job losses and 

businesses closing. Currently the auto 

industry is under a severe financial 

strain as the Big 3 domestic auto 

manufactures have been seeking govern-

ment assistance to help them through this 

troubled time. 
 

On December 11,2008 an number of 

Republican US Senators blocked a fund-

ing bill for the domestic auto industry. 

Their main concern? UAW autoworkers 

were paid too much and  if a bridge-loan 

was to be given to the Big 3 the UAW 

should agree to slash the wages of  its 

members by almost 1/3 or to the same 

level as non-union autoworkers. This was 

a blatant attempt to break the our Union 

by these republicans. I donôt know how 

many times I have heard members ask 

me why our union is involved in politics. 

THIS IS WHY! 
 

Many Senators from the GOP caucus 

who stood up and voiced there opposi-

tion to this emergency bridge-loan bill 

for the domestic auto manufactures are 

from southern states. The home of such 

foreign owned non-union automakers as 

Toyota, Nissan, Honda, BMW, Mercedes

-Benz and Hyundai.  They have no con-

cern for US owned auto industry or for 

organized labor. They say let the big 3 

file for bankruptcy to cut those wage and 

benefits, further accelerating the race to 

the bottom. Again member often ask why 

we continue to try organizing these 

workers. THIS IS WHY! So we can level 

the playing field, instead of charges be-

ing leveled at us for our hard earned 

wages and benefits 
 

It is very troublesome to see what is go-

ing on in our country.  When our con-

gressman wonôt  stand up to aid Ameri-

can companies it makes you wonder who 

there fighting for. I know we work for a 

foreign owned company and we have 

suffered many sacrifices over the last few 

years and yes Mitsubishi financial prob-

lems were already in place long before 

this economic downturn hit our country. 

But what GOP Senate leaders such as 

Mitch McConnell-R Kent. and Richard 

Shelbyï R Ala ( the most vocal of the 

GOP caucus) were asking  UAW leader-

ship to agree to would have torn apart the 

middle class and destroyed the lives of 

millions of families. Where was all this 

concern and questioning about pay and 

compensation when the financial institu-

tions needed a bail-out. This is all out 

class warfare with true discrimination 

between  blue and white collar jobs being 

waged by politicians. 
 

If they would have been successful do 

you think  all those other non-union auto 

plants would have left there the wage and 

benefits package of their workers alone? 

ñBleepò NO. There attempts to break this 

union should not go unheeded. Remem-

ber what the fight is all about, a decent 

wage and benefits, respect on the job, 

safe working conditions and a good qual-

ity of life for our families 
 

Our Interlake unit is also facing some 

struggles this year, with 66 members on 

layoff and a weak economy. Demand for 

their product has been down and the 

company announced that they would be 

having a two-week shutdown this De-

cember. This was later revised to a 4 day 

shut-down after an additional order was 

received from a customer. Management 

is hoping this extended shutdown will 

allow them to build up a few orders so 

they may run at or near production ca-

pacity as the new year begins. 
 

Another bit of news involving our mem-

bers at Interlake is the state of the busi-

ness. Last year Wynnchurch Capital, the 

investment group that owns Interlake 

entering into an agreement with the Me-

calux Group to sell the United Fixtures/

Interlake business by the end of 2008. 

We were recently informed by manage-

ment that Mecalux has withdrawn from 

the agreement and the business is now 

up for sale again. This means more 

plant tours as prospective buyers come 

in and out of the Interlake plant. This 

also means more uncertainty for our 

members at Interlake as there owner-

ship future remains unclear again. We 

will keep everyone updated as we 

have more information available. 
 

At the November Retirees meeting we 

signed our first retirees dues check-off 

card. Retiree dues check off was re-

cently established in our last set of 

negotiations. Pictured in the center is 

our first retiree Duke Sobin signing a 

retireeôs dues checked off card. Retiree 

dues check-off  help fund retiree activi-

ties. Our Retirees Chapter meets the 2nd 

Tuesday of each month . Check the Re-

tirees link on the web site for exact times 

and dates of these meetings.  
 

Saying goodbye is never easy and I want 

to thanks to a few members of leadership 

who have recently left us  Diane Ware, 

Tim Denaro, Denny Drnjevic and Jerry 

Perdun.  Their commitment to the mem-

bership and our local will be missed. On 

a personal  note I want to thank them for 

all their help and support over the years. 

Good luck to you and to all fellow broth-

ers and sisters who have recently chosen 

new path, you will be missed by all. 
 

Finally on behalf the Executive board I 

want to wish everyone a safe Holiday 

Season. Enjoy the spirit of the season 

with your family and friends. 
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Notice 
All full time MMNA Bargaining Unit Members  

SUBJECT:  Full Time Health/Safety/Ergonomics 

Representative 
 

 The Union will accept letters of interest to fill the vacant position of full 

time UAW Health/Safety/Ergonomics Representative from December 15, 2008 

through the end of business on January 9, 2009.  No letters of interest will be ac-

cepted after 4:30 pm on January 9, 2009. 
 

 Applicants must be full time MMMA employees and UAW members in 

good standing.  The Local Bargaining Committee and President will interview appli-

cants to make recommendations to the International Union.  Final appointment will 

be done by the International Union. 
 

 This position will require a variety of shift hours, possible travel, and direct 

contact with associates, management, and contractors.  The Health/Safety/

Ergonomics Representative will also be responsible for assisting the Bargaining 

Committee with the administration of the Collective Bargaining Agreement in the 

areaôs of Health and Safety and other duties as assigned by the Bargaining Commit-

tee and International Union. 
 

 If you are interested in the open, position of UAW Health/Safety/

Ergonomics Representative A letter of interest must be submitted to the local union. 

Please include a current phone number so we may contact you to schedule an inter-

view. 

 

Mail letters to: Local 2488 Bargaining Committee   
   

  c/o Jerry Harcharik, Recording Secretary 

  10226 E 1400 North Rd 

  Bloomington IL  61705    

        

   In Solidarity, 

        

   Fred Morissette 

   Bargaining Chairperson 

The next time you are at the union center, be sure to check out the labor history  

display on the north wall of the meeting room. These labor history posters, which 

highlight the struggles and accomplishments of the labor movement, were donated to 

Local 2488 by Brother Larry Smick. 

UAW Local 2488 

 Scholarships 
by Jerry Harcharik  

Recording Secretary 

 

 

        Itôs time for the UAW 2488 Educa-

tion Committee Scholarship selection 

process.   

 

        Applications are available now at 

the Hall, the in-plant Union office or 

download off the web at 

www.uaw2488.org. All returned applica-

tions must have original signatures; 

emailed copies will not be accepted.  

This year there will be two $800 non-

renewable scholarships offered.  

 

Three volunteer nonpartisan academic, 

business or labor leaders will judge these 

scholarships applications. The UAW 

2488 Education Committee Scholarships 

will be awarded no later than May 1, 

2009 for the 2009-2010 academic year.  

 

Eligibility criteria for the student are as 

follows: 

 

Must be a dependent of a member of 

U.A.W. Local 2488 (either a natural 

child or a dependent child living at 

home) and, 

 

Must be a senior in high school (or 

age and academic equivalent for 

GED or home schooled students) 

and, 

 

Must have a high school grade point 

average of 3.0 (based on 4.0 scale) 

or higher (consideration will be 

given to GED and home schooled 

students) and, 

 

Must be entering college on a full 

time basis. 

 

All applications must be returned to 

the Union hall on or before the 15th of 

January in person, or by mail post-

marked no later than the 10th of Janu-

ary 2009. 

 

        I encourage all qualifying depend-

ants of members to apply.  What better 

way to start off a college education!  

http://www.uaw2488.org/
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 November Benefits Report 

For the month of October, 16 medical 

and dental insurance claims were re-

solved through the UAW Benefits office 

resulting in additional payments of 

$6,775.35. This brings the total for the 

year to 234 claims totaling payments of 

$154,167.68. 

 

Changes in the contract starting in 

2009:  As you know there are quite a few 

changes to the benefits package after the 

first of the year.  One of the major 

changes will be the way our health care 

is handled.  It is very important that when 

using the benefit, have your health care 

providers submit all billing into BC/BS.  

We want to make sure we get the PPO 

discounts before we start paying our  

deductibles and our out of pocket ex-

penses.  Another major change will be to 

our disability program.  If you go out of 

the plant after 1/1/09 please contact your 

benefits reps to discuss how the changes 

may affect you. 

    

Questions regarding FMLA:  Now and 

then we have members who contact us 

and ask questions relating to eligibility 

for FMLA.  We will try and give you 

some general answers.  MMNA uses a 

rolling calendar year when determining 

eligibility for FMLA.  What that means 

is they look at the date the FMLA is be-

ing requested for and whether the mem-

ber has worked at least 1250 hours in the 

previous one year period.  We always 

need to keep in mind that time out of the 

plant for PTO, Holidays, Opting Out, 

Leave of Absences, Unexcused Days and 

weôre sure other reasons can leave us 

short of the 1250 hours of actual work 

needed to qualify.  We should also keep 

in mind that MMNA takes FMLA hours 

from our bank of time if we are out of the 

plant on a paid disability leave or a work-

ers compensation leave.  A member 

qualifies for 480 hours of FMLA during 

a rolling calendar year.  Those hours can 

be taken in increments of 1 hour at a time 

or up to 8 hours each day.  If you have 

questions please call. 

 

Class Schedules for Spring 2009:  It 

that time again to talk to our children 

who are 19 years of age or older (but 

younger than 25).  Class schedules need 

to be turned in to avoid a lapse of cover-

age.  The information provided must 

show the school being attended, childôs 

name, memberôs name, memberôs ID 

number and the number of hours be-

ing taken by the child.  The child must 

be considered a full time student to be 

eligible for coverage.  Always remind 

your child to discuss with you before 

dropping any classes which may drop 

them below full time status. 

 

Tuition Assistance Program:  Just as a 

reminder, all applications for this benefit 

must be submitted prior to the end of 

2008 in order to take advantage of the 

2008 tax year.  Get your application, 

tuition charges and proof of payment 

ready so all you will need is your 

childôs grades. 

 

BC/BS of Illinois Website:  This site 

proves to be very useful to our members.  

Not only can members use the site to 

check on providers who are in our net-

work but they can also use the site to 

review claims as they are being proc-

essed.  Check it out, www.bcbsil.com 

 

BC/BS Coming on Site to offer educa-

tion on the health benefit changes that 

go into effect 1/1/09.  Please refer to 

their schedule below. 

   January 14, 2009, January 21, 2009 

   January 28, 2009, February 4, 2009 

If you want to schedule an appointment 

with the BC/BS Representative please 

contact Janet Rubin at 8301 during the 

week of February 2nd.  These appoint-

ments will take place February 5th & 6th.

   

Christmas / New Years Greetings 

When traveling during the holidays 

take advantage of the BC/BS website 

and look up PPO Providers in areas 

that you may be traveling to.  If you 

would rather contact BC/BS and ask 

about PPO providers in an area that 

you are traveling to please call 1-800-

810-BLUE.    

 

We hope that all members and their fam-

ily enjoy the time they have away from 

the plant during the holidays.  As always 

we look forward to hearing from our 

members if you are having any problems 

that you may need help dealing with.  

Please contact us, Kathy Noble ï 888-

8008 and Gary Nichols ï 888-8015.  

Premier Bargaining  

Chair Report 
by Bill Raleigh 

 
As many of you may already be aware, 

Premier and the UAW reached an agree-

ment, by a 54% vote, on a new four-year 

contract agreement, effective November 

1, 2008.  As we are all too familiar, with 

bargaining challenges in the automotive 

industry, this set of negotiations was no 

different then any others.   Just trying to 

tread water with the rising cost of living 

and continue to hang onto our current 

benefits package was where 90% of our 

negotiations were focused.  With the 

circumstances surrounding this plant 

being what they are, I felt we had a suc-

cessful set of negotiations.  Although, 

what might go unnoticed are all of the 

non-economic items that I felt we some 

major gains were made.  However, in 

saying this, I also know that 46% of our 

membership voted against this contract 

and I understand their view and fully 

respect their opinions.  Under the current 

economic times we are enduring, it is 

virtually impossible to keep all of our 

membership satisfied.  Our hope is that 

in four yearsô time we will be in a much 

better position for a stronger, more pro-

ductive fight. 

 

On another note, the long grueling proc-

ess of elections are now over and a new 

President and political party will be tak-

ing over soon.  Regardless of your politi-

cal views, we must support all our newly 

elected candidates as they will work to 

take our state and country to a better 

place and time for all of us. 

 

In the last view months Premier has hired 

Len Thomas, James Rehker and Tom 

Redmond.  I am asking that we all extend 

them our very best wishes in their suc-

cess with us.  I would also like to take 

this time to extend Pam Eldridge and 

Chuck Crosier get well wishes. 

Visit  

www.uaw2488.org 
to learn more about  

Mitsubishi's Innovative 

Electric Vehicle  

go to the MMNA Unit   

click on the MiEV link   

http://www.bcbsil.com/
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Workers Compensation Attorneys 
 

From Katz, Friedman, Eagle, Eisenstein, 

Johnson and Bareck will be at the Union 

Center on the following dates to answer  

Workers Compensation questions. 
 

Richard Johnson 

Wednesday, January 7 & 21, 2009  

10:00amð5:00pm 
 

Phil Bareck & Chris Mose  

Call for an appointment  
 

Downstate Injury Hotline:   

1-800-444-1525 

Recapitulation as of October 31, 2008 

Thomas Shrier, Financial Secretary 
A more detailed financial report is available at the  

Membership Meetings. 

Income 73,968.43 

Expenditure 

     Excess of Income over Expense 

94,814.58 

-20,846.15 

Regular Dues received 1311 

Per Capita Taxes 

     International Union, UAW 

     IL State CAP CouncilðRegion 

     Transnational Council 

     IPS Steel Council 

     IPS Council Pooled Arb. Fund 

     Retirees Council (Ret. Dues) 

 

38,236.11 

2,466.85 

77.63 

21.20 

35.22 

89.05 

Total 40,926,06 

Sign Up for Email Updates 
 

The Local provides information via email 

updates.  Currently we have over 800 

members who have signed up for this 

great communication tool and we will 

continue to use this great tool.  If you are 

not already on our mailing list, you can 

sign up very easily.   
 

To sign up everyone must re-submit their 

email address to the Local.  This can be 

done two ways:   

1) go to the website www.uaw2488.org 

2) click on the ñSign Upò link to fill out 

the information; or  

3) contact the Union Center and give us 

your email information.   
 

 

Ethan Lee Mont 

Born: September 24, 2008 

9lbs, 14oz; 20 1/2 ñ long 

Ethan is the 9th grandchild of Ken 

Bloomer (Retired) and Jill Bloomer (T6) 

UAW Local 2488 Union Spirit Policy 
The opinions expressed in this publication are not necessarily those of UAW Local 

2488 or its Communications Committee.  Articles and items submitted to the  

Communications Committee become the property of this committee.  

Submissions should be limited to 500 words or less and be computer ready. All sub-

missions must be received by the Tuesday following the monthly membership meet-

ing to be considered for publication in the next edition. All submissions must be 

signed, must contain your group name and a telephone extension where you may be 

reached. We reserve the right to edit and/or reject any material submitted. Any use of 

materials appearing in our publication is prohibited, except with the written consent 

of the Chairperson of the Communications Committee. 

Replies 
 Editor:  (309) 828-2880 

Postal Address 

Union Spirit/ Attention Editor 

10226 E. 1400 N, Bloomington, IL 61704 

E-mail 

uaw2488mail@a5.com Subject: Union Spirit 


