
 

   

was so quiet as if everyone was hold-
ing their breath. After Mr. Obama 

was introduced as the next President 

of the United States, the crowd went 
crazy, once again with the chanting 

and flag waving.  It felt wonderful to 

be there and witness the event.  We 

then went back to the hotel where we 
all dressed and went to the Obama 

Home States Inaugural Ball.  There 

were a lot of dignitaries and whoôs 
who there. Barack and Michelle 

came, talked, danced and left.   Joe 

and Jill Biden came, talked, danced 
and left.  It was better than it sounds, 

but how can you put into words how 

great a day of renewed hope feels 

and how proud it makes me to be an 

American Citizen! 

My husband and I attended the inau-
guration of Barack Obama.  It was 

crowded, exciting and peaceful. That 

is how the whole atmosphere was in 
Washington, D.C. the entire time.  

One cashier at a store we stopped in 

said that the mood of the city had 

changed for the better. It was almost 

as if a dark cloud was lifted.  

We stayed at the Washington Hilton 
which is 3.5 miles from the Capitol 

building where the Inaugural cere-

mony took place. We walked be-
cause the subway was full. Everyone 

you saw on their way to the cere-

mony was so happy, singing, buying 

flags and other trinkets to mark the 
occasion. When we got there we 

stood in a long line.  It was cold but 

no one cared. We were searched like 
when you go to the airport to board a 

plane.  But no one was complaining.   

We sat in the ñorange section 12ò 
which was down center of the cere-

mony and that afforded us a pretty 

good view of the happenings.  

Among the people you could hear 
and feel the hope and joy of it all. It 

was overwhelming to say the least. 

  When the President-Elect came out 

people were chanting, ñObama, 

Obamaò.  It started at the back and 
rolled its way forward.  Just imagine 

the rumble and not understanding the 

words at first and then it reaches you 

and you hear and feel the excitement 
and all of the flags waving and then 

the cheers. During the swearing in it 
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Group Meetings 

COO Jerry Berwanger visited 
each QC in February to ex-
plain MMNAôs commitment 
to this facility and answer 
any questions members had 
during these stressful eco-
nomic times. With the global 
economy in such turmoil it is 
a relief to have  our current 
four year agreement, along 
with Mitsubishiôs commit-
ment to stay in the US mar-
ket.  

VSPôs and  

Early Retirement 

On February 2, 2009 Ralph 
Timan, Jim Tarr, and myself 
met off-site with Mitsubishi 
Management, UAW Vice 
President Jimmy Settles, Re-
gional Director Dennis Wil-
liams, Assistant Director 
Scott Bean, Assistant Direc-
tor Ron  McIroy   and Servic-
ing Representative Tony Tal-
larita. At this meeting we 
were informed that MMNA 
would once more like to re-
duce the headcount at our 
facility by 142 production 
associates.  Yet again, this 
would be achieved through 
buyouts and early retirement 
packages. With the current 
state of the economy, as well 
as buyout offers identical to 
the last package that was of-
fered, it is not surprising that 
we are not seeing very many 
applications turned in. In ad-
dition, we were advised that 
MMNA also wants to reduce 
staff by approximately 31 
individuals through  early 
retirement.  

No Crystal Ball 

It certainly would make life 
easier if we all had a crystal 
ball to see into the future.  
This would be a source of  
absolutely true knowledge to 
guide us when making im-
portant decisions that impact 
our lives. However, I, or any-
one I know, cannot precisely 
predict the future of their 
own life or that of this com-
pany.  Iôm sure the upper 
management of Mitsubishi 

would also like a crystal ball, 
so that they could rest in the 
thought that all of their busi-
ness decisions would have 
their exact desired outcome. 
While we donôt possess a 
crystal ball, we can still make 
choices that will positively 
effect our lives. MMCôs 
President Osamu Masuko, 
has said there are no plans to 
close any assembly plants, 
and still sees potential for 
growth in the US market.  
Conversely, our facility is 
still reducing manpower.  We 
need to keep ourselves in-
formed, and prepare for any 
outcome over the next few 
years 

Production Schedule 

May 11, 2009 Body Shop 
will be welding on cars. The 
new line speed will be 26 
jobs an hour, with scheduled 
production numbers at 50 
vehicles per day for the first 
week and 100 cars per day 
the following week.  It is ex-
pected that the first cars will 
be trimmed-on on approxi-
mately May 19. With a com-
pletely empty facility, and 
over 1000 units required to 
fill this space back up, it will 
take some time before the 
plant looks like it has for the 
last 20 years.  

Open District ñAò  

Representative Position 

Since last monthôs member-
ship meeting the President 
Timan and I met with our 
Regional Director, Dennis 
Williams. At this meeting we 
discussed the open District 
Representative position. We 
were informed that there was 
an agreement previously put 
into place that entailed not 
filling the District Represen-
tative positions if any be-
came open prior to June. 
Therefore, the position will 
remain vacant.  As previ-
ously mentioned, the District 
B and C positions will be 
eliminated at the end of this 
term. 

 

Non-Production Days 

Please Be Safe  

During non-production 
days please be alert, we 
have had several injuries 
because we are doing work 
that we do not typically 
perform. A small distrac-
tion is all it takes and the 
end result could be fatal. Be 
aware of your surroundings 
and follow all safety proce-
dures. 

Chairman's Report by Fred Morissette 
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Domestic Sales January  

Total  Combined  

Domestic & Export Sales 
January 2009 

Model Units Vs. 2008 

Galant  1,153   -46.2% 

Eclipse 472 -62.2% 

Spyder  468 -31.8 % 

En-

deavor 

211  -48.3 % 

Galant 1,708 

Eclipse 672 

Spyder 519 

Endeavor 312 

Total sales of 

our vehicles 

3,211 

Total domestic sales of locally 

produced vehicles were 2,304. 

Total domestic sales volume 

was a decrease of 48.7%  

compared to January 2008. 

Manpower 

Production 941  

Skilled Trades 161 

Supplemental 46  

Laid Off  504 (-10) 
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   Letôs get right to business this month 

with an update on the United Fixtures/ 

Interlake (UFI) Bankruptcy. Since we 

reported last month a couple of develop-

ments have happened, all in bankruptcy 

court. One was that a competitor of UFI 

filed an objection to the bidding process 

which resulted in the judge extending the 

time in which others could bid on the as-

sets of the UFI. Secondly, at the end of 

February UFI filed papers in court to have 

the judge vacate the collective bargaining 

agreement in place at the UFI Facility in 

Pontiac. This ruling has an effective date 

of March 5th, which is also the same date 

we should know who the future owners 

will be of UFI. By the time you read this a 

lot will have transpired in this situation. 

We continue to work closely with the Bar-

gaining Chairman, International Repre-

sentatives and our team of attorneys to 

keep everyone involved up-to-date.   

In early February we had two special 

meetings for our members at UFI. Keep-

ing members educated on the issues con-

fronting us in the bankruptcy court and in 

other areas are important as these deci-

sions will affect membersô jobs and fu-

ture. First we brought in a representative 

from the Illinois Department of Employ-

ment Services (IDES) to speak directly to 

members.  They had an opportunity ask 

questions on how IDES views the em-

ployee/employer situation when a bank-

ruptcy is involved and about workers 

rights with regard to unemployment bene-

fits in this situation. The insight provided 

will be beneficial to members later when 

the new owners take over as to whether or 

not they choose to apply for a job. 

Second was a meeting with one of the 

attorneys who is working on the case for 

the Union. I felt it was important for 

members to understand how limited our 

rights are in a bankruptcy proceeding. The 

judgeôs sole focus is to get the most for 

the creditors when it comes to the com-

panyôs assets. The court has little or no 

concern for the employeeôs rights and 

what may be owed them based on the 

contract. When it comes to creditors and 

who is owed money, the current bank-

ruptcy laws put the employees at the back 

of the line.  I have a better understanding 

about why our International Union wants 

to keep the Big Three out of bankruptcy 

court. Itôs a no win situation for the work-

ers.  

The rumor mill seems to be working over-

time recently, even though we are not. I 

place a lot of this blame on the fact that 

we are in uncharted waters during the 

twelve weeks of non-production. While 

walking through the plant I get hit up on a 

variety of subjects. This subject bears 

further comment as it routinely comes up: 

Whether the local Bargaining Committee 

was involved in all meetings during the 

recent 2008 contract negotiations. This 

question also came up in 2006. 

This is not a straight yes or no answer for 

a number of reasons. In all the contract 

negotiations I have been involved in, and 

it doesnôt matter which unit, the issues are 

assigned to different members of the team 

based on their area of expertise (health & 

safety, benefits, etc).  There are a number 

of side bar, sub-committee and other ex-

change of information meetings that take 

place so each side can understand the is-

sues involved and why a piece of lan-

guage needs to be changed.  

What this means is depending on who is 

involved in any given meeting, individual 

bargaining team members may know the 

intent of the conversation more than oth-

ers involved in other areas of contract 

talks. In the end, before any language is 

signed off or agreed to, all members of the 

Bargaining Committee are involved in 

discussions on the intent of language and 

what its impact will be to members on the 

floor. 

Unfortunately there are some people out 

there that just read the contract and donôt 

seek the details on the intent of the lan-

guage. Many of these same people have 

never been involved in contract talks, 

therefore are speaking without the full 

knowledge of the intent of language and 

its implications to our members on the 

shop floor based on negotiations. This 

might be someone on the floor who passes 

on an unverified rumor or could be a 

member of the news media.  Either way 

this is why you should depend on your 

bargaining team as your source of infor-

mation. 

The notes that your bargaining team 

(Local Bargaining Committee, President 

and International UAW Representatives) 

take in contract negotiations are critical to 

how contract language is interpreted after 

the ink has dried.  I have learned over the 

years, our notes can be critical. The local 

has won a number of grievances and ma-

jor arbitration cases based on our notes 

and recollections of language intent. 

When people try to suggest the local bar-

gaining team was not in meetings they are 

way off base and donôt have a full under-

standing of how contract negotiations 

work. 

Finally, two members have recently 

passed away, David Crebo, T/F Mainte-

nance and Carl Lang, Assembly at Inter-

lake. They will be missed by all who 

knew them.  As a reminder, the Local 

Union Bylaws provide that upon notifica-

tion of a death, the Local will make a $25 

memorial donation to a charity or trust 

designated by the member and/or family. 

This includes a member, spouse, child, 

grandchild, step-child, parent, step-parent, 

brother, sister, step-brother, step-sister, 

half-brother or half-sister. If you know of 

a member who has suffered a loss, please 

pass this information on to my office. 

Presidentõs Report By Ralph Timan 
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NOTICE FOR NOMINATIONS & ELECTIONS  
By The Election Committee 

(1) President 

(1) Vice President 

(1) Recording Secretary 

(1) Financial Secretary-Treasurer 

(3) Trustees                  (1) Guide 

(1) Sergeant-at-Arms   (4) CAP Delegates 

Offices Open to All Amalgamated Local 2488 

Offices Open to the MMNA Unit 
(1) Bargaining Chairman 

    DISTRICT A  

    (1) Bargaining Committee Member 

DISTRICT B  

(1) Bargaining Committee Member 

DISTRICT C  

(1) Bargaining Committee Member 

 

MAINTENANCE  

(1) Maintenance Bargaining Committee Member 

(2) Skilled Trades DelegatesðOne each from Tool/Die and General Maintenance 

 

PREMIER  

(1) Bargaining Chairman 

(1) Committeeperson 

(1) 2nd shift Committeeperson 

 

 RETIREES 

(1) Chairperson 

(1) Vice Chairperson 

(1) Recording Secretary 

(1) Treasurer 

(1) Sergeant-at-Arms 

INTERLAKE  

(1)  Bargaining Committee Chair 

(1)  Vice Bargaining Committee Chair 

(6)  Bargaining/Grievance Committee 

(1) Roll form      

(1) Assembly  

(1) Accessories    

(1) Beam Cell 

(1) Paint Line/Shipping/ 

      Pack out 

(1) Skilled Trades 

 

 

Offices Open to the Following Units 

GENERAL CANDIDATE AND VOTER ELIGIBILITY INFORMATION  

 

MMNA Coordinator and Premier & 

Interlake Steward Nominations will 

be held at the May membership 
meeting on May 17, 2009 at 2:30 

PM.  Elections for these positions 

will be held on June 2, 2009.   

Per Article 12ðElections of the 
UAW Local 2488 Bylaws: 
All members seeking an Office or 
elected position in this Local Union 
must comply with Article 38 of the 
UAW International Constitution and 
must be a member of this Local Union 
in continuous good standing for one 
year. 

 

For Executive Board: 
As provided in Article 38, Section 3 of 
the International Constitution, ñNo 
member shall be eligible for election as 
an Executive Officer of the Local Un-
ion until s/he has been a member in 
continuous good standing in the Local 
Union for one (1) year immediately 
prior to the nomination, except in the 
case of a newly organized Local Un-
ion.ò 

All members in good standing of all 
units, including laid off and Retirees 
are eligible to run and vote for these 
positions.  

For Unit Offices: 
Per UAW Local Bylaws, Article 12-
Elections, Section 5, 

a) ñNominations for all elected Local 
Union positions, except as noted in 
this Bylaws, shall take place at the 
regular membership meeting in 
April.  Nominees for District Bar-
gaining Committee persons must 
work in their respective district and 
only eligible voters from that district 
may vote in that district. 

b) Eligibility for any local union 
elected office that is designated by 
district and/or shift will be limited to 
members permanently assigned in 
the work area and respective shift of 
the vacant position.  Only members 
of the designated district and/or shift 
of the vacancy are eligible to run and 
vote in the election.ò 

For unit offices ï must be a member in 
good standing, must work in the dis-
trict and on the designated shift and 
must be permanently assigned in a 

work area to be eligible to run and 
vote for these positions.   

For Retirees: 

Per Article 45, Section 1, page 214 of 
the UAW Constitution, ñEligibility of 
Retired Members to run for Local Un-
ion Offices ï Retired members are in-
eligible to run for any local union posi-
tion which carries responsibility for 
grievances and/or bargaining required 
by the Collective Bargaining Agree-
ment's) or local union bylaws.ò 

 

Retirees are eligible to vote for Execu-
tive Board positions, CAP Delegates 
and Retirees Chapter Executive Board 
positions. 

The above is general information 
on candidate/voter eligibility.  For 

more specific information please 

check the UAW Constitution or 

Local Bylaws. 
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NOMINATIONS  

Nominations for all positions 

will be held at the April 19th 

Membership Meeting at  

2:30 PM at the Union Center, 

Rte 9, Bloomington.   

 
ACCEPTANCES 

Acceptances will be accepted 

through 3:30 PM on Monday, 

April 27, 2009 at the Union 

Center, Rte. 9, Bloomington.   

Pontiac Unit members may turn 

acceptances into the Pontiac 

UAW Plant Office by 3:30 PM 

on Monday, April 27, 2009.   

Ballot positioning will immedi-

ately follow. 

ELECTIONS  

General Elections: 

To be held on Tuesday, May 19, 

2009 from 5:00 AM until 5:00 

PM at the Union Center on Rte. 

9, Bloomington. 
 

AND 
 

For the Pontiac Unit members 

elections will be held from 5:00 

AM until 5:00 PM at the UAW 

Local 2096 Union Hall. 
 

Run Offs and Coordinator/

Steward Elections: 

To be held on Tuesday, June 2, 

2009 from 5:00 AM until 5:00 

PM at the Union Center on Rte. 

9, Bloomington. 
 

AND 
 

For the Pontiac Unit members 

elections will be held from 5:00 

AM until 5:00 PM at the UAW 

Local 2096 Union Hall. 

ELECTION  

INFORMATION 

CLASSIFIED ADS  

The Union Spirit would like to offer a Classified Ads section in the local 
union paper.  This would be for Local 2488 members to list items 

wanted or items for sale.  There would not be a charge to list an ad. If 

you would like to place an ad, please use the form below. 

Local 2488 Union Spirit ðClassified Ads  

LIMIT 16 WORDS PER ADðONE (1) AD PER ISSUE 

DEADLINE: 15 TH OF THE MONTH 

Ads should be submitted to:  

Union Spirit Editor 

UAW Local 2488 

10226 E. 1400 North Rd 

Bloomington, IL   61705 

No ads will be accepted on the telephone.  

No ads will be accepted for vehicles that are not UAW made.   

Ads will be accepted ONLY when they are submitted on this form. 

 

NAME________________________________________________________ 

    

ADDRESS_______________________________CITY_________________  

 

PHONE NUMBER WITH AREA CODE______________________________ 

 

WORK AREA & WORK NO.______________________________________ 

 

PLEASE CIRCLE TYPE OF AD: 

Automotive               Clothing             Household Goods           Lost and Found  

Miscellaneous     Opportunity        Pets                                Real Estate 

Rentals                Services            Sporting Goods              Wanted 

    

    

    

    

ONE WORD PER SPACE ONLY!! 
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Many times changes in life 
require us to update our 

records as it relates to 

beneficiaries with our 
benefit package.  It is very 

important that when we 

have an event take place 

we need to identify the 
proper beneficiaries for our 

401(k), Group Life Insur-

ance and Voluntary 
Term Life Insurance.  

Unless you have made 

changes in the past, those 
who you named many 

years ago would still be the 

beneficiaries MMNA has 

on file.  It makes sense to 

review records and make 
sure we put corrected 

changes in as they happen.  

Check and make sure you 
do these things on an an-

nual basis. 

Many members may be 
traveling over the next few 

months with Spring Break 

coming.  Always remem-

ber to take along your 
health care card and your 

prescription cards.  You 

can find In-Network Pro-
viders before traveling by 

using the BC/BS of Illinois 

website (www.bcbsil.com) 
or you can call 1-800-227-

6592 if traveling in state or 
1-800-810-BLUE if travel-

ing out of state.  You can 

also use the Medco website 
(www.medco.com) to find 

participating pharmacies. 

For the month of January 
46 medical and dental in-

surance claims were re-

solved through      the UAW 

Benefits office resulting in 
additional payments of 

$17,827.42. 

If you have any questions 
we can be reached at:  

Kathy Nobleï 888-8008 or 

Gary     Nichols -888-8015. 

Many of our members have attended company meetings.  These meetings have been 
held by some of the upper management in the plant.  The Union Spirit wanted to know 

the opinions of members after they attended these meetings.  Here are some of their re-

sponses: 

Juan Calderas from Stamping South, ñI feel a lot of things are hidden from us.  We 

should be told what the future holds.ò 

Steve ñDocò Haungs from Tester Line, ñI wasnôt jumping for joy, but all in all, I feel it 

was a positive meeting.ò 

Rich Jones from Final Five, ñI felt it was good for the company to take the time to meet 

with us.ò 

Phil Kahn from Body Setting Line, ñThe company representative tried to make a bad 

situation sound optimistic.ò 

Scott Klendworth from Chassis One, ñI wonder why we are still reducing manpower 

on the line when we have extra manpower from the previous manpower reductions.ò 

Tom McCormick  from PC Trim, ñI donôt feel Mitsubishi has given enough informa-

tion.  We need more than faith.  We need commitment.ò 

Mark Painter from Paint Maintenance, ñThere wasnôt any useful information on what 

direction the company is headed.ò 

Sherry Valeu from Trim Three, ñI feel the company knows more than they are telling 

us.ò 

OôDean Watson from Top Coat Paint, ñI donôt think the company gave us enough in-

formation.ò 

January 2009 MMNA Benefits Report 

              Important Benefit Information  

MEMBER TO MEMBER 
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BENEFICIARY 
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UAW Local 2488 Union Spirit Policy 

The opinions expressed in this publication are not necessarily those of 
UAW Local 2488 or its Communications Committee.  Articles and items 

submitted to the Editor, UAW Local 2488 or Communications Commit-

tee become the property of this Local and Committee.  

Submissions should be limited to 500 words or less and be computer 

ready. All submissions must be received by the 15th of the month to be 
considered for publication in the next edition. All submissions must be 

signed, must contain your group name and a telephone extension 
where you may be reached. We reserve the right to edit and/or re-

ject any material submitted. Any use of materials appearing in our 
publication is prohibited, except with the written consent of the Editor 

of the Union Spirit and /or the Local President. 

WHEN:  Saturday April 4, 2009

TIME :  1:30pm ï3:30pm

WHERE:  Union Center

WHAT:  Easter Egg Hunt (shine only)

SIGN UP:  March 16th -19th

Sponsored By:  Your UAW Conservation & Recreation Committee

Gift Certificates for:

McDonalds

Toys R Us

Questions or Concerns Contact:

Sandra Hassis: 8018

Barbara Fisher:  830-2014

Union Center: 828-2880

Must sign up in advance to attend

Sign up sheet in Union Plant office 

or at the Union Center.

Easter Party 2008 

ñPresident Bunnyò 

Contact Us 

 Editor:  Linda Hickey 

Postal Address 

Union Spirit/  

Attention Editor 

10226 E. 1400 N. Road 

Bloomington, IL 61705 

E-mail 

uaw2488spirit@yahoo.com 

Subject: Union Spirit 


