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Labor Day, the first Monday in 

September, is a creation of the la-

bor movement and is dedicated to 

the social and economic achieve-

ment of American workers. It con-

stitutes a yearly national tribute to 

the contributions workers have 

made to the strength, prosperity, 

and well-being of our country. 

The first Labor Day holiday was 

celebrated on Tuesday, September 

5, 1882, in New York City, in ac-

cordance with the plans of the Cen-

tral Labor Union. The Central La-

bor Union held its second Labor 

Day holiday just a year later, on 

September 5, 1883. In 1884, the 

first Monday in September was se-

lected as the holiday. 

On June 28, 1894, Congress passed 

an act making the first Monday in 

September of each year a legal 

holiday. 

The character of the Labor Day 

celebration has undergone a change 

in recent years, especially in large 

industrial centers where mass dis-

plays and huge parades have 

proved a problem. This change, 

however, is more a shift in empha-

sis and medium of expression. La-

bor Day addresses by leading union 

officials, industrialists, educators, 

clerics and government officials are 

given wide coverage in newspa-

pers, radio and television. 

The vital force of labor added ma-

terially to the highest standard of 

living and the greatest production 

the world has ever known and has 

brought us closer to the realization 

of our traditional ideals of eco-

nomic and political democracy. It 

is appropriate, therefore, that the 

nation pay tribute on Labor Day to 

the creator of so much of the na-

tion’s strength, freedom, and lead-

ership—the American worker. 

The History of Labor Day 

The two pictures above were taken during the 9th annual Vet’s Day. This Local 2488 Veteran’s Committee 

outing celebrates the Veteran’s that reside at the home. Veteran’s Committee Chairperson, Steve Pople, led  

the convoy that delivered truckloads of much needed items to the Veterans. Read more about the event in 

Steve’s article on page 5. 
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      Early Retirement/VSP 

The Company is looking to get 

70 people to take these options. 

The deadline for the Early Re-

tirement is August 31, 2009, 

and separation is to be Septem-

ber 10, 2009. VSP-The dead-

line for application is no later 

than 4:30pm on September 9, 

2009. The actual separation 

date for the VSP to be done is 

by the end of October. The ac-

tual date will be announced 

later and depends on the avail-

ability of the Industrial Com-

mission.  

      Benefits Representative 

We have had 12 letters of inter-

est, and by the time you receive 

this newsletter, hopefully we 

will be done with the interviews 

and the top applicant’s names 

already forwarded to the Re-

gion for a follow-up interview 

and appointment to the posi-

tion.  

      Furlough/Option Weeks/

Days There have been discus-

sions with the company on 

these issues regarding the time 

off and going by seniority. We 

believe it is a violation of our 

current Bargaining Agreement 

and Letters of Understanding as 

to how this is to work. We be-

lieve that the canvassing for  

 

this needs to go by straight sen-

iority and not a rolling senior-

ity. The Company disagrees 

and there is now a grievance 

written on this issue.  

          Job Bid/Rotation  One 

of the major issues that has 

come up over the last month 

has been job rotations, and the 

bidding of  jobs. All of the 

committee has been working on 

this, and addressing the issues 

as they come up. The majority 

of them have been resolved, 

and some have had to have in-

volvement from Employee Re-

lations to help resolve. If you 

are still having problems within 

your group, contact your com-

mittee person to have the issue 

addressed. 

      Paint shop has been using a 

new process to help identify 

and track defects. The Commit-

teeman for this area and I have 

been told that this is not to be 

used as discipline, but to be 

used to help improve quality. If 

you start seeing this used for 

anything other than quality im-

provement, notify your com-

mitteeman right away. If you 

see a defect, and cannot get it 

repaired in the allocated time 

within your station, mark it up, 

or call the GL and make sure it 

is identified before it moves on.  

      Tire unload is being 

looked at to bring in-house for 

us to unload and check the se-

quence. This is for a cost saving 

measure with the JPH that we 

are to be running. When the  

 

JPH goes back up again, it 

could go back to the outside  

vendor. We were told by the 

company that this is to happen 

around the 1st of September. 

Safety is looking at quite a few 

safety issues right now with it.  

At last notice, the Material 

Handling Chassis group was 

going to have someone as-

signed to do this work.    

      Coordinator Training The 

Committee is planning on hav-

ing training for the coordinators 

in the month of  October. This 

will be a full day of training at 

the UAW Center, and will be 

conducted by the Bargaining 

Committee and attorneys from 

the Law offices of Katz, Fried-

man, Eagle, Eisenstein, John-

son & Bareck.  

      There has been a lot of 

work by this entire office to 

clean the place up with the lay-

out, and with the way things are 

being done. Since taking office, 

there have been several hun-

dred grievances gone through 

and processed. This could be as 

simple as entering them in the 

data base, and making sure the 

answers are copied to the com-

pany. Some of them have been 

moved forward and some with-

drawn. We have had 2 meetings 

on grievances at the 3rd step, 

and the process is now taking 

some of the old with the new, 

and processing them through 

the system. We are meeting at 

least 2 times a month to try and 

get the grievances at this level  

 

processed.  Second step griev-

ances are handled on a weekly 

basis. In the coming months, I 

will again break down the 

status of the grievances at each 

step. As of this writing we have 

discussed at least 50+ griev-

ances at 3rd step meetings and 

we will be processing these 

when we have answers. I now 

have approximately 360 at the 

3rd step level that need to be 

verified with answers and set 

up for 3rd step meetings.  

    Grievances since the July 

membership meeting are 5.  

1 for seniority,  

1 for overtime,  

1 for job bidding,  

1 for temp transfer,  

1 for job classification.   

    The uniform company now 

will be here on Wednesday 

instead of Monday. They will 

be here from 10:30am to 

3:30pm.    

      The company has approved 

a grey color T-shirt with the 

UAW wheel on it to wear in-

stead of a regular uniform shirt 

if you choose to do so.  A 

memo has already been sent to 

floor management regarding 

this approval. The Union Label 

Committee is in the process of 

ordering the shirts so you can 

purchase them to wear.  

                       Cont. on page 4 
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Interlake News 

Let’s begin by updating every-

one on the Interlake bankruptcy 

situation. On August 11th the 

bankruptcy courts in Delaware 

finally approved Interlake’s 

Bankruptcy liquidation plan 

which included a settlement on 

all remaining issues involved 

with the collective bargaining 

agreement between the UAW 

and Interlake. We were able to 

reach a settlement agreement in 

which members who had out-

standing vacation pay will get 

25% of any remaining vacation 

pay they had left as of the last 

day of work, March 6th . Checks 

should be sent out to those 

members by the end of the 

month. 

Thankfully, due to our collec-

tive bargaining agreement and 

our ability to put attorneys on 

the ground and in the courts in 

Delaware, we were able to keep 

a close eye on all the court ac-

tions and react appropriately. 

This allowed us to use what 

legal leverage we had in this 

situation and get the best result 

possible for our members in a 

very difficult situation.  While 

it may not have been everything 

we wanted, it was better than 

the alternative of nothing. 

 

We continue to provide support 

for Interlake members on re-

maining issues that don’t in-

volve the collective bargaining 

agreement. One of those issues 

is working to try and get back 

money that members paid their 

healthcare administrator, Pay-

Flex, for their COBRA cover-

age that was cancelled as of 

June 30th as a result of the 

bankruptcy court’s actions. 

Some members had paid their 

premiums in advance and have 

still not gotten their refunds We 

feel they are entitled to those 

refunds and are doing what we 

can to get those back for mem-

bers. 

As a reminder, we have a peer 

counselor, Paula Lorch (a for-

mer Interlake Unit member), 

working with Livingston Work-

force Services in Pontiac to 

assist members in a variety of 

ways. Peer counselors are 

funded through grants from the 

state and administered through 

the AFL-CIO to assist workers 

who have lost jobs. Workforce 

services offices provide assis-

tance in putting together re-

sumes, job retraining or help 

finding a job, just to name a 

few of the services available. If 

you have not talked to Paula, 

call her at (815)-844-4302.  

Cash for Clunkers 

There has been a lot of buzz on 

the “cash for clunkers” program  

the federal government enacted 

to provide auto dealers and the 

consumers with up to $4500 to 

help purchase new, more fuel  

 

efficient vehicles and to get 

older models off the road and to 

help stimulate auto sales. So 

far, I would have to say the 

program has been very success-

ful both locally and nationally 

for auto sales. Locally, I have 

talked with both O’Brien Mit-

subishi and Green Mitsubishi in 

Springfield. They have been 

very happy with car sales since 

the program began. 

When I talked to the store man-

ager at O’Brien’s, he noted that 

they are on a record pace for 

car sales in August. I hope his 

store is an indicator as to what 

is going on across the country 

for all Mitsubishi dealers. This 

should help move a lot of ex-

cess vehicle inventory out of 

dealer lots and get the overall 

company inventory down. This 

should put the company in a 

better position to manage car 

inventory and also meet con-

sumer demands in the future. 

Which should be good for all of 

us going forward. 

State Fair Display 

An unforeseen consequence of 

the “cash for clunkers” program 

was the local Mitsubishi dealers 

were unable to supply us cars 

for the State Fair display this 

year. With their inventories 

low, they simply could not af-

ford to take cars off of their lots 

for over 10 days when they 

could be sold. This was an un-

derstandable situation and 

thankfully the company was 

able to provide us with the ve-

hicles needed for the display.  

 

Our cars were the only ones 

displayed at the AFL-CIO pa-

vilion this year as the other 

locals simply could not get any 

cars from local dealers for the 

display. The display looked 

great and we received lots of 

positive feedback. We also had 

a great group of volunteers, 

who helped make this year’s 

fair display one of our best.  

Thanks to everyone who helped 

out this year, including COO 

Jerry Berwanger who made 

sure we had the cars needed for 

the display. 

Manteno Vets Day IX 

On Saturday August 15, we 

made the trek to Manteno with 

our Veteran’s committee to 

help with Vet’s Day activities. 

Each year the residents of the 

Manteno Veterans Home look 

forward to the UAW member’s 

annual visit to the home. UAW 

locals from across the state 

provide a picnic lunch, games 

and other activities for the Vet-

erans who live at the home. The 

weather was great as well as the 

feeling I got from spending 

some time with the many veter-

ans who have served our coun-

try with such honor and dignity. 

I also want to thank all the 

members who donated items to 

bring up to the home. They 

were greatly appreciated by 

everyone.  I would also highly 

encourage you to join us next 

year as it will be our tenth an-

nual Vet’s Day and I’m sure it 

will be another great day in 

honoring our veterans. 

cont. on page 6 
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Manpower as of August 1, 2009:                                               

Production                                                    903                     

Maintenance                                                 161                       

Supplemental                                                136                      

Layoff                                                           464 (down from 475) 

Domestic Sales for the month of July                                       

Galant                                                          820                    

Eclipse                                                         396                   

Eclipse Spyder                                             200                        

Endeavor                                                      516 

TOTAL DOMESTIC SALES                1,932     

                   Exports for the month of July:                                          

Eclipse Coupes                Kuwait                       2                                                                                                                                                                                                               

              China                         6                                                              

Galant                              Kuwait                     17                       

  Endeavor                          Mexico                    68                                                                                                                                                   

   Puerto Rico             39 

TOTAL VEHICLES EXPORTED             132  

End of July inventory was at 5,978 total; with port services out 

back and on the dealers lots.  

Eclipse-2,073 dealer’s lots, 54 port services, for a total of 2,127,  

Spyders-644 dealer’s lots, 19 port services, for a total of 579, 

Galant-2,052 dealer’s lots, 42 port services, for a total of 2,094.  

Endeavors-345 dealer’s lots, 48 port services for a total of 393,  

Canada-689 dealer’s lots, 12 port services,  for a total 701 of all 

4 models combined.   

 

Q:   Is there a seven day 
waiting period before a 
member is eligible for dis-

ability?  

A:    Only if the disability is 

for an illness. 

(1). If a member is in-
jured and is seen by a 
physician and within 
one week of being in-
jured is removed from 
work, there isn’t a wait-

ing period. 

(2). If a member goes 
in for out patient sur-
gery and the physician 
disables them, there 

isn’t a waiting period. 

(3). If a member is hos-
pitalized there isn’t a 
waiting period.  Using 

these three examples 
members should qualify 

for first day disability. 

Q:    How is the rate of pay 

determined for disability? 

A:    Disability payments are 
made for time missed away 
from work during a normal 
week of Monday through 
Friday.  Members are paid 

60% of the base rate.   

Q:    Are payments sent on 

a bi-weekly basis? 

A.    No.  Payments are is-
sued weekly.  Members can 
elect to have payments 
mailed to their homes or they 
can set up direct deposit.  It 
usually takes about three 
weeks to set up the direct 
deposit, so the first few 

checks are mailed. 

Q:   I’ve heard that the dis-
ability payments are often 

delayed. 

A.    There was previously a 
problem with getting pay-
ments consistently.  Not so 
much now.  Members who 
manage their disability 
claims and provide updated 
medical information when 
requested usually see their 
payments come on a very 

consistent basis. 

Q:   I’ve heard I qualify for 
Holiday Pay when on dis-

ability. 

A.    In some cases this is true.  
A member may qualify for 
holiday pay if they work in 
the pay period of or the pay 

period prior to the disability 
starting.  If the disability car-
rier pays the member 60% 
then MMNA will pay the 
40% difference.  If the holi-
day was part of the waiting 
period then MMNA would 
pay the member the full 

100% for the holiday.  

For the month of July, 11 
medical and dental insurance 
claims were resolved through 
the UAW Benefits office re-
sulting in additional pay-
ments of $11,658.22.  This 
brings the total for the year 
to 186 claims totaling pay-
ments of $161,391.12.  If 
you have any questions I can 
be reached at:  Gary Nichols 

888- 8015.  

Benefits Report 

Frequently Asked Questions About Our Benefit Package 

“There is no halfway house to human freedom...I am for civil rights and equal opportunity because freedom is an indivisible value, 

and so long as any person is denied his freedom, my freedom is in jeopardy.”         Walter Reuther, UAW President 1946—1970 

Barg. Chair Report Cont. from page 2        U n i o n  S p i r i t  
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     Manteno Vets Day 9 has 
come and gone. I would like 
to thank all the volunteers 
who journeyed to Manteno 
with us as well as all those 
who donated either items or 
cash. We literally had truck 
loads of items to haul up as 
well as things stuffed into 
cars. We collected over 
$505.00 at our gate collec-
tion and some people, who 
missed the gate collection, 
gave money the next few 
days. I would like to thank 
our Retiree's Committee, of 
which I'm a proud member 
now, for passing the hat at 
their last meeting and raising  

an additional $55.00. The 
members of this local are 
always first in line to take 
care of our nationôs veter-
ans. Your Veterans Commit-
tee salutes each of you. 
Every one of you should be 
proud to be part of a group 
that respects and responds 
to our veteranôs needs the 
way you do, year after year. 
I know I'm proud to be a part 
of your group. Since Man-
teno Vets Day, I have re-
ceived e-mails thanking our 
Veterans Committee for the 
work we do for our veterans 
from Chairmen from other 
locals Veteranôs Commit-
tees. All of these accolades 
go to you, the members of 
Local 2488, for your con-
stant support. We couldn't 
do it without you. You have 

made Local 2488's Veterans 
Committee the best in Re-
gion 4.      

    I would like to take the 
time to welcome our new 
members to the Veterans 
Committee. Itôs a tough com-
mitment to make as some-
times it means giving up a 
lot of your own time. But af-
ter spending a day like at 
Manteno Vetôs Day, I believe 
everyone who went would 
say it was time well spent. I 
won't list the new memberôs 
names as I haven't gotten 
their permission, but I would 
like the new members to 
please make themselves 
known in the plant. Once 
again, welcome aboard.  
    Patriots Day is September 
11th and your Veteranôs  

 

Committee is helping with 
this event again this year. It 
will be held at the Coliseum 
and activities start at 11am. 
The job fair will start at noon 
and all the activities and 
speakers will run until ap-
proximately 9pm. There will 
be many static displays 
along with a 150 flag carry-
ing motorcycle parade. 
There should be flyers in the 
plant with more detailed in-
formation and on the localôs 
web site. If you know a vet-
eran, or anyone else as the 
job fair is open to anyone, 
who needs a job or would 
like a better job, tell them 
about the job fair.              

               At Ease. 

Home Sweet Home 

 Ministries. 

Upcoming events: 

November 26, 2009, 

Thanksgiving Day ï Volun-

teers are needed to prepare, 

package and deliver Thanks-

giving dinners to area resi-

dents who would not other-

wise have a Thanksgiving 

Day meal.    

December 25, 2009, Christ-

mas Day - Volunteers are 

needed to prepare, package 

and deliver Christmas din-

ners to area residents who 

would not otherwise have a 

Christmas Day meal. 

Donations and Volunteer 

Opportunities: 

Home Sweet Home Minis-

tries accepts a wide variety 

of donated items and utilizes 

volunteers with a wide vari-

ety of skill sets.  For a com-

plete listing of needed items 

and volunteer opportunities, 

please see our website, 

www.hshministries.org.   

For additional information, 

contact: Linda Smith at 

lsmith@hshministries.org or 

(309) 828-7356. 

JA Worldwide is the worldôs largest organization dedicated to educating students about workforce readiness, entrepre-

neurship and financial literacy through experiential, hands-on programs.  Your local JA office, JA of Central Illinois, 

plans to reach at least 13,500 students in 600+ classrooms throughout five 

counties during the 2009-2010 school year; thatôs over 255% classroom 

growth since 2004.  If you are at least college-aged and are available dur-

ing the school day, consider contacting JA of Central Illinois today.  No 

experience required; all materi- als and training are provided.  JA Online 

Holiday AuctionðEnjoy a tax write-off with a contribution to the JA Online Holiday Auction.  The auction will be heavily 

promoted during our other events.  The auction runs online only in late November through early December. Many 

items have been contributed already. 

   For more information, contact:   Becky Sneller,                                                                                                                                      

                 Program Manager                                                                                                                    

                                      Junior Achievement of Central Illinois                                                                                     

                                       450 N. Prospect Rd., Suite C4                                                                                                         

                                     Peoria Heights, IL  61616                                                                                                                                            

                                    309-830-4903                                                                                                   

                                   BSneller@JuniorAchievement.biz                                                                                                                                     

                                www.JuniorAchievement.biz                                                                       
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Workers Compensation Attorneys 

Katz, Friedman, Eagle, Eisenstein, Johnson and Bareck will be at the Union 

Center on the following dates to answer questions about Workers Compen-

sation. 

Richard Johnson 

Wednesday, September 2 & 16, 2009 10:00am—5:00pm 

Phil Bareck & Chris Mose 

Call for an appointment 

Downstate Injury Hotline: 1-800-444-1525 

Pres. Report cont. from page 3     

During the month of September, the United 

Way Campaign will be running at the plant. I  

encourage members to consider giving to                                   

the United Way. Through the United Way nu-

merous charitable services are funded in our 

communities. Without funding support many 

services would not be available. Many organi-

zations count on this funding to help them re-

ceive matching grants to fund programs. More 

information will be available on how you can 

contribute will be available to you shortly. 

In closing, I would encourage you to join us 

during the Labor Day weekend at one of the 

three parades in Pontiac, Bloomington and 

Peoria. Times and dates are on the local web 

site and in the posting boards at the plant. I 

look forward to seeing you at the parades. Re-

member, Labor Day is OUR day. 

Contact Us 

Editor: Linda Hickey 

Contact us by postal address or e-mail us at  

uaw2488spirit@yahoo.com 


