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Bloomington 

The parade will be held 

on Monday September 

7, 2009. Line up at the 

corners of Front St. & 

Center St. at 9:00am.                            

Peoria 

The parade will be held 

on Monday September 

7, 2009. Line up will be 

on Monroe St. at 

1:00pm.                            

Pontiac   

Thresherman Parade 

will be held on Sunday 

September 6, 2009. 

Line up will be at 

1:00pm.  

Installation Of Leadership S p e c i a l  

P o i n t  O f  

I n t e r e s t :  

Monthly member-

ship meetings are 

held on the third 

Wednesday of 

each month. The 

unit meeting starts 

at 3:30pm with the 

membership 

meeting immedi-

ately following the 

unit meeting. 
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Newly elected officials of 

Local 2488 were sworn in at 

the monthly membership 

meeting on June 17, 2009.  

 

 

Come join us in solidarity at a parade in your area this Labor Day weekend! 



on the status of Region 4; 

Retired Vice President Rich-

ard Shoemaker who spoke on 

some of the history of the 

UAW.  VP Shoemaker also 

touched on the thought proc-

esses of negotiations to to-

dayôs world of what we need 

to do differently to make sure 

we maintain our Job Security 

and our benefits and wages 

package; Harley Shaiken, 

Professor of Education and 

Geography, Director of the 

Center for Latin American 

studies, University of Califor-

nia, Berkeley who spoke on 

the impact of the economy 

and how it affects the Auto 

Industry. He spoke on what 

the UAW has done for the 

economy and how its recov-

ery could impact the middle 

class workers. Vice President 

Jimmy Settles finished with 

his report on what we need to 

do for the future and talked 

about upcoming negotiations 

with NUMMI.  

Union Representative-at-

Large (Benefits Representa-

tive) position was vacated this 

spring due to the retirement of 

Kathy Noble. By the time you 

receive this newsletter the 

position will have been 

posted on the Communication 

Boards at the entrances, and 

the Bargaining Committee 

will be taking applications. 

Letters of interest/

applications and qualifica-

tions need to be turned in to 

the hall no later than August 

7, 2009 at 4:30 PM. Applica-

tions will not be accepted 

after this time. When this is 

completed, we will then set 

times to do interviews. Af-

ter the interviews are com-

pleted, the Bargaining 

Committee will then make 

the final selection to for-

ward to the Region for ap-

pointment.  

Option weeks and Fri-

days: We were told on 

Monday June 22, 2009 by 

the Company that they 

were going to offer whole 

week options at the 50% 

pay on a rotating seniority 

basis. They were also going 

to offer 50% for Fridays, or 

you could come to work, 

take it excused unpaid or 

use PTO. The time period 

that is going to happen is 

July 13, 2009 through July 

31, 2009. This Bargaining 

Committee told the com-

pany that we cannot stop 

them from going through 

with the options like this 

and that we do not agree 

with everything on these 

options. If there were to be 

anymore, then they need to 

sit and discuss them with 

this committee first. Since 

then, the following Fridays 

in August thru September 

Chairmanôs Report 
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On July 13, 2009 the for-

mer Representatives went 

to their respective groups. 

I would like to thank them 

for their help with the 

transition, and again thank 

you for your years of hard 

work for this Local.   

VSP & Early Retire-

ment options were dis-

cussed with the Bargain-

ing Committee on 

7/16/09. This was the 

Thursday after the mem-

bership meeting. The 

company is hoping to get 

70 people that take either 

the VSP or Early Retire-

ment. The plan for the 

company is to have it 

completed by the end of 

October. You must be age 

55 by September 1st to 

qualify. We will provide 

more information as it 

becomes available.  

Transnational Council 

meeting was held in Bur-

lingame, CA. It was 

hosted by Local 2244, the 

NUMMI plant. They did a 

wonderful job of setting 

everything up from the 

reception, plant tour, and 

speakers. Speakers at this 

convention were: Region 

4 Director Dennis Wil-

liams who gave a report 

4, 2009 have now been 

confirmed as option 

days:  Friday August 7, 

Friday August 14, Friday 

August 21, Friday Au-

gust 28, and Friday Sep-

tember 4, 2009.  

      We now have an 

additional fax line in for 

the office for the Bar-

gaining Committee, 

safety and quality. The 

number is 888-7312. 

Benefits still has their 

fax line at 452-7390. 

Grievances for the year 

to date that have been 

filed are 7: Job Bidding, 

Discipline, Seniority, 

Transfer, Disparate 

Treatment, Compensa-

tion/Discipline, & Bar-

gaining in Bad Faith. Of 

these grievances 2 were 

moved to 3rd step and 1 

is on hold. 2 are at 2nd 

step on hold. The follow-

ing numbers are what I 

have compiled from the 

database and are rough 

estimates going back to 

year 2004. I hope to have 

a more accurate count in 

the coming months.  

By Pat Renken 

Grievances   Active  On Hold 

2nd Step                                282       99 

3rd Step                   559       40 

Pre Arb       48        7 

Total     889    146 

Manpower as of June 2009: 

Production      903 on roll    Skilled Trades   161 on roll 

Supplemental 136 on roll    Laid Off             475 on roll 
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slow and the face of our in-

dustry will be changed. 

In a presentation by Harley 

Shaiken, Professor at the 

University of California- 

Berkley, who studies labor, 

pointed to the number of US 

manufacturing job losses 

over the years. In 1982, 1 in 5 

jobs were in the manufactur-

ing sector. Before the US 

auto meltdown it was 1 in 10 

and now that number is even 

worse. Manufacturing jobs 

have been the backbone of 

the US econ-

omy and the 

middle class 

for genera-

tions. 

These losses 

are having a 

huge impact in 

many areas of 

our society. 

That is why 

our govern-

ment has 

stepped in to 

try and help preserve the US 

domestic auto industry. Pro-

fessor Shaiken sees two op-

tions for the rebuilding of the 

US Auto Industry. One is the 

Wall Street way and the other 

is the Main Street solution 

where government borrowed 

money is reinvested in the 

United States, creating good 

wages and jobs in America. 

While discussing the Wall 

Street way of rebuilding the 

auto industry, Professor 

Shaiken spoke of the chang-

ing face of imported vehicles 

to the US which is currently 

running at one third of all 

vehicles sold here today. A 

large number of them are 

from countries like Canada 

which has a similar wage 

structure as the United Sates. 

However, going forward, that 

same one-third of imports 

will most likely be coming 

from low wage counties, thus 

driving down wages in the 

auto industry all over the 

world. Under General Motors 

new business plan, about 

30% of all their vehicles sold 

in the US will be imported.  

Professor Shaiken also spoke 

about the future face of auto 

sales looking at the recent 

purchasers of GM brands 

Hummer and Saturn as to 

where the industry may be 

headed. Vehicles will be 

sourced from different manu-

facturers from around the 

world and sold under one 

brand name. This will result 

in few, if any, new jobs in the 

auto industry worldwide. All 

this is happening right now 

whether itôs the Wall Street 

option or the main street so-

lution. Both will have a huge 

I hope everyone had an en-

joyable summer shutdown 

period as we get back into the 

swing of things. There is a lot 

happening in our local as new 

officers get settled in to their 

new responsibilities.  Things 

are beginning to take shape 

and day-to-day operations are 

starting to settle into a normal 

pace. 

One of the big changes is the 

new Membership Meeting 

date. With meetings now 

being on the third Wednes-

day of the month, attendance 

has increased and itôs great to 

see our meeting room filled 

with members. If you have 

not been out to a membership 

meeting in awhile, join us at 

an upcoming meeting. 

Recently, the Bargaining 

Committee and I were able to 

attend the UAW Transna-

tional conference, which pro-

vided us an opportunity to 

hear from a number of UAW 

International leaders on the 

state of our union and the 

auto industry.  While it was 

not a shock to anyone in the 

room to hear about what a 

bad state the auto industry is 

in right now, the climb out of 

our current situation will be 

Presidentôs Report 
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By Ralph Timan 

impact on our collective fu-

tures. 

We also had the opportunity 

to tour the Nummi (New 

United Motor Manufacturing 

Inc. ) assembly plant in Fre-

mont, California. Nummi 

was a joint operation between 

Toyota and General Motors 

but with GM in bankruptcy it 

was announced that GM 

would be withdrawing from 

the partnership. That leaves 

the future of the plant un-

known, as there has been 

much speculation in the news 

media about the future of the 

facility. Their local is cur-

rently in contract negotia-

tions at this time as their cur-

rent agreement is set to ex-

pire in August. We will keep 

you updated on this story as 

it unfolds. 

While on the plant tour we 

were able to see many of the 

different operations in the 

plant.  One thing that stood 

out was how well lit the body 

shop was with great use of 

natural lighting in the plant. 

Many of the workstations 

were very crowded and 

cramped in the trim and final 

areas. In the PC area, there 

were rows and rows of parts 

bins where workers picked 

the orders for each vehicle 

assembly and then placed 

them line side. There were 

only enough parts for 2 hours 

line side so this area was 

quite busy as well. While the 

plant was working 2 shifts on 

the auto assembly side, the 

truck side was working only  

Professor Harley Shaiken talks about 

the Auto Industry future  
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