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Rememberlng Our Fallen Brothers

The 2009 Workers Memorial Day candle
lighting ceremony was held at the Local

2488 Union Center on Tuesday April 28.
Many members and guests attended.

Reminder:
General Election Will
Be Held On Tuesday
May 19 at the Union

Center from
5am to 5pm

Special guests were the Joe Frank Family
and the John Foster Family.

A candle light ceremony was done in rec-
ognition of each of the six UAW members

that lost their lives on the job in 2008 and

in memory of Joe Frank and John Foster.

The UAW theme for Workers Memorial

Day this year is fAnGoo
Give workers a voice

Interlake members
will vote at the UAW
2096 Union Hall in
Pontiac from
10am to 4pm

Workplace health and safety should al-
ways be our top priority every day. We
can be proud of the fact that the UAW has
always promoted and provided health and
safety training and programs in all areas
of our union.

NOTICE OF NOMINA-
TIONS FOR THE

COORDINATOR/
STEWARD ELECTIONS

Nominations will be held
at the May 17th

The UAW also continues to negotiate
contract | anguage t ha

rights in the area of health and safety as
Membership Meeting at

' ' well as eliminating hazards from the
2:30 pm The Foster Family with Brother Jim Tarr | WOrkplace.

2009 Scholarship Winners

Pictured are the two Local 2488
Scholarship winners, Andrew |
Goveia (second from left) and
Megan Harcharik ( second from
right) with their parents,
Marlene and Bill Goveia and
Jerry and Kathy Harcharik.

(Photo taken by Becky Harcharik)
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Chair per s onance)wsrkers Rp@'rir[? @dmanthe several programs that are avail-
t

taining equipment at the plant on able will prove to be a huge benefit to
Fridays, when the production associany of our members that choose to
ates were not present and would ndiake advantage of these services. The
obstruct their progress. Much of thisprograms will continue to be avail-
work has been completed. Thereforable to our members for future use, as
we feel there should be no reason farell. Any member that separates
the company not to honor our re-from MMNA through early retire-
guest. ment or VSP will be approved
New Models through 2011. The McLean County
. IDES office now has all of the docu-
By Fred Morissette The company has also slated May 1rhentation to approve our members
as the first day of production of thefor unemployment, as well as trade
2010 Eclipse and Spyder. We arassistance. However, we still have
On May 11, 2009 Body Shop will bescheduled to begin building the 201@hembers from other counties who are
gin welding on cars. The new lingndeavor on May 26, and begirbeing denied. It appears as though if
speed average will be 20 jobs an houhanufacturing the 2010.5 Galant orthe member contacts the Blooming-
However, there are areas of the planjuly 13. This vehicle will require aton Unemployment Office your claim
that will have to run at faster speedsnew grill, which will be imported will be corrected quicker, however if
to prevent problems with equipmentfrom Japan, and is set to arrive inyou have already filed an appeal with
and materials, such as Paint Shopaugust. It is somewhat encouragingunemployment in your current
Currently many lines in the plantthat even though sales have been exounty, and have an appeal sched-
cannot run below thirty jobs an hour. tremely slow for not only Mitsubishi, uled , you must follow through with
At speeds below this the motors wilput the auto industry as a whole, thethe phone call. The claim will even-
overheat. Prior to shutdown extracompany is moving forward with thetually be approved, as long as all of
fans will be placed on the motors oproduction of vehicles for the nextthe unemployment requirements are
lines that will be slowed down to prenew model year. followed.
vent overheating. This is a temporary
fix until the motors can be replaced Current Inventory

permanently over summer shutdown.Throughout the past ten weeks there ~ New Safety Rep Appointed

Work Schedule E?S’guzgznafﬂﬁf glfat]/ltltslgjubtlsnhe;vveer?f:(g%en Hutchison will be joining John
; . L Clardy, as our newly appointed

| have been informed by the com
y less, large inventories of all of Ouéafety Representative, on Monday,

pany that from May 11 through the vehicles remain. For instance, th .

end of June we will be on a 3 day progndeavor has 117 days of inventory, &y 4._”Idamﬂ(1:o.nfltfler:ttthat JO.Z” and

duction week. The line will run MOH-A|though this number does not Seer?nen \lI)VI ho el:h es C; provi ke OUI’I
day through Wednesday with Thurs-ridiculously high, we must keep in- oo P i & SAIE WORC eV
day and Friday scheduled as nenmind that an Endeavor built for the 'O e
production days. Beginning July 13y.S. has not rolled down our line
through the end of the month, allsince last June. In addition, Mitsubi-

Fridays will be nonproduction. shihas 267 days of Eclipse inventory,

Production Schedule

There has been no discussion as &xd 254 days of Galant inventory. M
whether or not associates will be anpower
asked to remain home, with pay, on Unemployment and TAA Production 903
Fridays. On Monday April 27, | attended an Skilled Trades 157

Maintenance Associates T BERCT e linois Depart.

- ' ' Inol “|  Supplemental 46
_ Mandatory F“‘?'aYS ment of Employment Security. Ap- PP

Jim Tarr_ and | are continuing to ry proximately twenty of our members Laid Off 504
to negotiate the same benefit for thgp,,¢ recently took the early retire-

maintenance gssociates that the PrOment and voluntary severance pack-
duction associates have been '“S'St%es were also in attendance. The ses-
it was necessary to have the maintesion was very educational and | feel
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P r es | d en t Iﬁngwnliﬁéaﬂeﬁafht his  hoping that by being aggressive in trying
offic&t isto dupport

0 see nthese  to resolve this issue we can get a bit more
Healthcare reform principles. Sadly he for those members in bankruptcy court
was not there but we left him a message than if we just wait for our turn in line.
and will continue to reachout to him for The fact is Interlake is very insolvent
his support. Health care reform is impor- and there is not much money left to re-
tant to labor because if these issues can solve all the claims against the company,
be resolved by legislation, they no longerplus the fact that the employees of a
become a major issue at the bargaining bankrupt company are pushed to the end
table. Letd&s hope Gftheline reakesitavenkverse. Ifalc t i on
on reforms later this year. Remember thesides to agree on a settlement we will get
ballot box has a direct impact when we the details out to members ASAP.
are at the bargaining table. T ‘,, 3 L1

By Ra|ph Timan At the April membership meeting

the membership took action to
move the monthly membership
meetings from the 8 Sunday of .
the month to the 3¢ Wednesday ofNg@®=. Premsl . ©
the month beginning on June 17 ‘ A ’
starting at 3:30 pm. This is an al-
lowable action by the local by-
laws, which state that by 2/3rds
majority vote at a regular mem-
bership meeting the membership
Coverage you can affordhaking health  meeting can be changed.
coverage affordable for every person,
family and businessComprehensive
benefits you can count grstandard,
comprehensive healthcare benefits that
meet your needs from preventative to
chronic care Choice of private or public
insurance plansKeep your current pri-
vate plan or join a new public health in-

On Saturday May 2d we took part in a
Citizen Action forum in Peoria on
Healthcare for America. Reform is
needed in order to make the system bet-
ter for all Americans. The focus was on
four key principles that legislators should
consider when addressing Healthcare
reform.

As a reminder to all Interlake Members,
April membership meeting voiced hope itth€ régular monthly membership meet-

Members in support of the move at the

will encourage more attendance at meet-Ngs will continue until further notice on
the 2nd Tuesday of the month at 4:00 pm.

ings having them after work versus beingThe next one is set for May 22at local

on Sunday afternoon. | feel the move is ; i ) X
appropriate based on the current mem- 2_096_ in Pontl_ac. We will continue to pro-
vide informational updates on out-

bership and units levels. The June Mem- R

bership meeting is also when the swear- Standing issues.
ing in of the newly elected local | hope members will notice the freshly
officers will take place. If you have painted Union center while visiting the
not been out to a membership hall during the general elections. A com-
meeting in awhile, come join us in mitted group of volunteers gave up their
June, as lots will be happening.  non-production Fridays to help maintain

Retireeds daynhadt QUrerapertysTgemplace [pokgredy, 7
the plant. Many retirees look for-  thanks again Kelli, Mark, Dave and

ward to this day and we look for- Kathy for your time and efforts.

ward to their annual return to the  Finally, | want to thank Kathy Noble for

plant. This day provides a chance all her years of service to our members

to meet up with friends, former co and wish her well on her recent retire-

workers and to visit their home  ment. From the beginning Kathy has
surance plan. The new public plan health_, . groups at lunch time. At the end Ofs_erved the membership in many capaci-
; shift there will be a cake and employee ties. For many years Kathy served as a
insurance plan would be a guaranteed L L , L

greeting in the communications center. | benefits representative in the UAW plant

backup to ensure you have excess to encourage ou t o S bifice. Hér et agncedahd 6t ¢
quality affordable healthcare Equal ac- evervone 9 y P. " B{n(_)” b gfé e)?j)b Ignc f
cess to quality caredaving equal access yone. perspective Wit b€ missed by many ot us

to health care, treatments and resourcesAt Interlake we are awaiting word on a  Who worked with her. In talking with
Kathy about her future plans she wants

should be a right for all Americans. proposed settlement of outstanding ) L ) )
Of the 187 Conaressman across the couSIaims- Interlake attorneys are reviewing to remain active in our Union as a retiree
g %e proposal and if we can agree on the and to spend more time with her family.

try that have signed on to these reform -~ .0\ o presented jointly to the  On behalf of the entire membership | say

principles, Congressman Aaron Schock i Congratulations Kathy on your retire-
not one of them. UAW Region 4 Director%"’mkrumcy Judge for approval. We are ment, you have earned it.
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