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THE TEN-HUT REPORT FROM PATRIOTõS DAY 
Patriots Day 2009 was a fun, suc-

cessful event. Five years ago we 

started out on the lawn at the Old 

McLean County Court House, then 

moved to the Interstate Center and 

this year we were given the Coli-

seum to hold the event. Hundreds 

of people came throughout the day 

to participate in all of the scheduled 

events.  

Congresswoman Debbie Halverson 

came to participate in the Em-

ployerôs Forum and the job fair. I 

enjoyed talking with her about her 

appreciation for our efforts at the 

job fair and ceremonies. A few Sat-

urdays ago I attended an event she 

held that I would like to 

share with you. There is a 

fairly new federal program 

that has been put out that is 

geared towards veterans. It 

involves helping veterans 

get into any one of the 15 

skilled labor jobs that are 

available. If you know a 

veteran who would like to 

get a job like this, please tell 

them to go to 

www.helmetstohardhats.org and 

that should get them started. It 

starts from the beginning appren-

ticeship level all the way through to 

a journeyman. Right now it is all 

done via the internet so pass 

on that web site to veterans 

who might be interested.  

Your Veteranôs Committee 

is starting to gear up for 

Vetôs Week in November 

and the Super Bowl Raffle 

is soon to follow. We're 

looking at prizes for this 

year and we will be getting 

raffle tickets made up. Your 

annual support in this event means 

so much to so many veterans in our 

communities and the state. All the 

money we raise goes directly to 

veterans and veteranôs issues. Sat-

urday, September 12th, I was proud 

to present a check for $300.00 to 

Bob Fisher for the Bloomington 

Eagles Club Veterans benefit which 

is being used to support 6 central 

Illinois Veteranôs homes. It's people 

like you, UAW Local 2488 mem-

bers, that make it possible. We sa-

lute you. At Ease. 

                                                        

Steve Pople, Chairman                

Local 2488 Veteranôs Committee 

Orvil Crosier answering the call at Patriotôs Day 

Congresswoman Debbie Halverson with Linda 

Hickey and Steve Pople at Patriotôs Day. 
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Benefits Position: Our Interna-

tional Representative, Tony 

Tallarita, was at the Local on 

Wednesday 9/9/09, to do the 

interviews and meet with the 

finalists for the Benefits Rep 

position. As soon as there is an 

answer of who that person is, it 

will be posted.                      

Coordinator Training:  The 

Bargaining Committee, Safety, 

Benefits and Quality, along 

with the Attorneys from Katz, 

Friedman, Eagle, Eisenstein, 

Johnson & Bareck are planning 

on Friday Oct. 23, 2009 to do 

coordinator training. We are 

looking at an all day class and 

we are now working to put an 

agenda together for this.                      

Option Days and Weeks: Fri-

days have been confirmed for 

November. The only Friday 

that is planned for production at 

this time is Friday November 

13, 2009. That is because of the 

Holiday  (Veteranôs Day) on 

Wednesday 11/11/09 of that 

week. The company is planning 

on staying with the same op-

tions. The 3 week furloughs 

will be ending 12/4/09. The 

reason for this was to make 

sure there were 2 full, 3 week 

furloughs. There was 1 issue 

that came up this last time that 

has not come up before. This 

was the issue of 50% on a pro-

duction day. Language is clear 

on opting out during production 

times, and the policy was clear 

that the option with pay was 

only for non-production days. 

This has since been clarified 

with memos to management.   

VSP & Early Retirement: 

Early Retirement had 15 that 

signed up. Out of that 15, 13 

actually took it. Their last day 

was 9/10/09.  Congratulations, 

and we wish you the best. VSP 

is at 28 as of this writing, and 

that closed Wednesday, 9/9/09. 

Actual separation is still 

planned for Thursday, 10/1/09, 

at the Interstate Center, depend-

ing on the Industrial Commis-

sion.                                       

ISD & Quality : The Company 

has put together a class for all 

of Trim, Final, and Chassis to 

go through. It has to do with 

ISD, FTC and the overall qual-

ity of our vehicles. This will be 

ongoing until all associates 

from these areas have gone 

through it.                         

COLA;  There is no Cola for 

the next quarter. Consumer 

Price index is as follows;    

May 2009                     201.955       

June 2009                     204.200 

July 2009                      203.723 

For an average of 203.29;      

We need an average of 208.51 

to even get 1 cent per hour ac-

cording to our contract, pg. 53.  

Grievances: 2 filed since the 

last membership meeting 1) 

One foreman concept & 2) is 

for Temp transfers; The Body 

Shop Enhancement Crew. 

Since my last break down of 

the grievances these are the 

new approximate numbers; 300 

at 3rd step. About 26 that I am 

waiting on answers for.   

The following is a breakdown 

on what have been grouped 

together to discuss:                         

9 SPTO last day of layoff        

11 for shift start times             

20 for CD moves without asso-

ciates getting to select                 

9 for 8 hour restrictions          

20 for supplemental backfills   

6 for robot training in sealer    

12 temp transfers and present 

ability                                        

4 for the snow days                   

4 for improper canvass on train-

ing for new models                

Approximately 200 for other 

issues ranging to PTO, training, 

contract out work, disciplines 

etc. There are about 20 at the 

Pre-arb level. Some just need to 

find the answers, and some are 

getting ready to go. There are 2 

new ones that will be getting 

ready to go. 1) is the job classi-

fication, and 2) is for maint. 

Friday off and plant shutdown.  

We are still meeting 2 times a 

month to get the grievances 

knocked down.                   

Manpower: As of  9/01/09  

Production:   890 from 903 

because of early retirement: 

Maint.          161                   

Supps.          136                   

Layoff          461 from  465 

                                                

Sales:                                   

Domestic sales for the month of 

August 2009:     

Galant              168                                              

Endeavor  16                                           

Eclipse               71             

Spyder  29            

Total                  284                                                                                                                          

MMNA Exports for the month 

of August 2009:  

Eclipse Coupes 

to:                                              

Jebel Ali                  5  

Puerto Rico            18  

Kuwait                    4  

China                     20  

Total Eclipse         47  

 

Galant Sedans 

to:                                              

Jebel Ali                15 

Endeavor SUVs 

to:                                              

Mexico                  74  

Colombia                7             

Puerto Rico           20  

Total Endeavor    101  

                                             

Total Exports        163 

Port Stock: 

Galant:                                                       

414 

Endeavor:                                                  

154 

Eclipse:                                                       

14    

Spyder:                                                        

3 

Total                     585 
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Let me begin with an update 

following the September mem-

bership meeting. The members 

approved a change to the local 

bylaws which changed the 

compensation of the local 

President. The reasoning be-

hind this move was to help with 

local budgeting issues and keep 

expenses in check. This issue 

has been looked at in the past 

on more than one occasion as 

part of a continued effort to run 

the local appropriately. This 

move comes at a critical time as 

we begin to put together our 

budget plans for the 2010 fiscal 

year. Again, our fiscal plan is 

simple; keep our monthly in-

come and expense cycles in 

balance. This means working to 

keep local monthly operations 

at no loss.                                                                                                              

As noted at the September 

Membership meeting, we are in 

need of some computer equip-

ment and software upgrades in 

the union plant office. These 

needed upgrades were not part 

of a budgeted expense at the 

beginning of the year and will 

have to come from our financial 

reserves. We are currently in 

the process of receiving bids for 

the replacement equipment and 

we hope to have a recommen-

dation to the membership at the 

October Membership meeting.                                                                                

Interlake Update                                                   

In reference to the Interlake 

Bankruptcy situation, by now 

most members should have 

received a settlement check 

based on any unused vacation 

time you may have had left 

with your former employer, 

Interlake. If you have not re-

ceived a check or if you were 

unsure of your eligibility to 

receive one, please give me a 

call at my office.                                                                                                        

For those members who had 

paid for Cobra Insurance be-

yond June 30th, I have talked to 

Pay-Flex, the Cobra Insurance 

Administrator for Interlake. 

According to Pay-Flex they 

have forwarded the names and 

the amount any member may 

have paid for coverage beyond 

June 30th back to the Bank-

ruptcy attorneys. It is my un-

derstanding that they are trying 

to get this money back to those 

members. We continue to fol-

low up on this and are trying to 

get some more solid informa-

tion. I remain optimistic that 

the right thing will get done; 

then again we are dealing with 

the bankruptcy courts, too.                                         

For our Interlake members: if 

you have any outstanding ques-

tions or other issues concerning 

the Interlake bankruptcy, I will 

be having our last Interlake 

Unit meeting on October 13th at 

UAW Local 2096 in Pontiac at 

4:00 PM. I look forward to see-

ing you there. Remember, our 

door is always open should you 

need anything.                                                                                                                                                            

Navarro Family                   

Recently, Brother Hector 

Navarro and his family lost 

their home to a fire. Once again 

our membership showed the 

true meaning of solidarity and 

brotherhood in a time of need. 

Over $1500.00 was collected to 

help the family replace some of 

the items lost in the fire. Mem-

bers have also donated many 

other items to help the family 

cope with their losses. I want to 

thank the entire membership for 

their compassion and concern 

in helping the Navarro family 

in this time of need.                                                                                     

I want to thank the members 

who walked with us in the La-

bor Day Parades this year. We 

had a good showing at the pa-

rades and judging by the num-

ber of people who lined the 

streets most parades were en-

joying record attendance. The 

weather was good and crowds 

were great.                                     

Newsletter Changes             

Beginning with the November 

paper, the Union Spirit will be 

going to a bi-monthly publica-

tion. The main reason for this is 

simply cost. We have also been 

working on getting our address 

lists updated to make sure the 

paper is getting where it is sup-

posed to go, to your home. If 

you are not receiving your copy 

of the Union Spirit please let us 

know so we can get the correct 

address on file.                         

Additionally, we continue to 

email out an advance copy of 

the Union spirit and hope to 

someday in the near future offer 

an opt-out program for those 

that prefer to just receive a digi-

tal copy. Donôt forget that we 

also have an archive of old Un-

ion 

Spirits 

on our 

web 

site as 

well, 

dating 

from 

De-

cember 

2007 

to the 

latest 

edition for your convenience in 

case you missed an edition.                                                                                              

Reminder:  

Our monthly membership meet-

ings are held on the third 

Wednesday of the month fol-

lowing the MMNA unit meet-

ing.  The MMNA unit meeting 

begins at 3:30pm.                  

The Premier unit meetings are 

held on the third Thursday of 

the month at 2:00pm and imme-

diately following the end of 

first shift. 


