UAW LOCAL 2488

Union Spirit

Mitsubishi Unit-Premier Unit

Volume 21, Issue 2 March/April 2010

‘ 'A'

0 pGRICUL ru

4

o
g yor? <4

4'N

The Union Spirit: Looking back 20 Years

by Mark Haasis

Over time,The Union Spirit
has become much im-
proved. Attendance at LUPA
conferences let us pick up
ideas for enhancing our
newsletter, and over the
years,The Union Spirihas

| won quite a few awards for
- excellence in labor journal-
7 ism.

In many ways, it's hard to

believe that it has been 20
years since the first issue
The Union Spiritame out in
print. As the first chairpersd
of Local 2488's Publication
Committee, | and a group g
other Local 2488 members
put together what now look
like a crude, 4age newslet
ter.

Local 2488 has been through

; 4 . a lot in 20+ years: growth in
Greg Randall and Mark Haasis are pictured in 1990. Greg paismbers and maturity, chal-
the winner of the fAName Yo lengeB amlaathacks in harce s t
jacket for his entry of #URnimesnBubtAd Lodath@s re-Ma r |
getting on its feet then, with ofthe newsletter. mained committed to com-

the help of an organizer who was leftMuch has changed and evolved sincenunication from and to the member-
behind to assist us: an organizer named?0, Poth with the Local and witthe ship, in order to build and maintain
Dennis Williams, our current Regionapnion Spirit.In 1990, websites were asolidarity. As long as we have solidar-
(thing of the future, as were digital phaty, we can stick together, endure and

tos and electronic layout. Everything emerge victorious when circumstances
was pretty much cedndpaste. get better.

But it was an important first e
effort at communication
within the new Local Union

of 1990. Our Local was just

Director, soon to be our Internationa
SecretaryTreasurer.

UAW Constitutional Convention Nomination & Election Notice Information on Pa




UnionSpirit
Chai r man d ssenRig. phecgmpany was all - confirmed yet for the summer shut-

over the place on this, and that is iown. May 3% and April 2 are

the grievance procedure. There isholidays that will be paid at 100%.

one to cover the whole thingand . .

.Grievances: 4 filed since the last
there are some that should be writ- a1 f b Bid. 2 f ]

. ten to cover the individuals directly_meetmg' or Job Bid, 2 for senior-

' ruary 8. '

By: Pat Renken y We have completed the meetings

for the 5 grievances at the paeb

evel. We are waiting on answers.

affected. Moves took place on Fe ity, 1 for the transfers/downsizing

Rumors on Peugeot are still circu-
My condolences go to the family lating. There is nothing to report a%
and friends of John Powell. John this time on them because | am seghave 5 on hold at thé®3step as
passed away on January"28le  ing the same things you are on theyf right now. | have approximately
hired into MMNA in 1989 and wasinternet. The company is ap- 70 grievances that are individual
very active in the local. He was edproached each time there is a newand 3 batches of grievances that
tor of the Union Spirit for 3 years article, and they still say they do  add up to 49 for a total of approxi-
and won numerous awards for hisnot have any information. Once W@ately 120 at the'8step that need
articles. He actively tried to defendyet something for sure, we will getio pe discussed and gone through.
the rights of the workers when he it out to you. .
was a District Representative for 4We did get notified that the com- There are about 110 that | am wait-
years for the Trim and Final areas, . J : Ing on answers from the company.
and when he became one of the P2y 1S creating two new depart- | am seeing some answers coming

ments, one that will focus on their j i i
Benefits Reps. He held that posi- i ) _ in and | am still pushing to get
, Electric Vehicle efforts in the US, them
tion for 11 years. '

and a new Customer Relations
Sectional meetings are going agaiManagement department. This wil
This is a communication tool for focus on customer relations. Both Production 866, Maint. 161,
the coordinators to talk directly ~ of these departments are in Cy- Laid Off 422, Supps. 136
with the Superintendents and let press, CA. and will be withinthe ¢ oq.

them know firsthand the issues ansgles division.

concerns you have. Make sure yOLIJ:rrida options and 3 week fur Domestic:
coordinators know about problem y op Galant 1413, Eclipse 113

. . oughs and 1 week options are co
you are having on the line so they g P *Epyder 53, Endeavor 481
tinuing through June 4, 2010. This

can put these items on the agenda , )
. . was confirmed late Thursday afterExports:
for these meetings if they cannot be .
. . noon on February 35Also, the ~ Galant 454, Eclipse 2,
fixed right away.

company has declared the last weEkdeavor 186
Transfers went smoothly. Only  of April, the last week of May, and
problem we have had is the downthe £'week of June to be non pro-
sizing of the groups and going by duction weeks. Nothing has been

Manpower:

Port Stock as of 2/10/10:
Galant964, Eclipse 126, Spyder
33, Endeavor 363
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President 6s Report Union Spirit
tain quality service to our membershiphies the UAW was founded on: keep-

in 2010. | want to thank everyone in ing management accountable to their
leadership from our Bargaining chairsavorkers.

to our Standing Committee chairs for 5o responsibility of a Constitutional

working with the Executive board in - o4 ention Delegate is to ensure that

putting together a responsible budget, ;. jeadership remains focused on the
plan. We could not do it without your core concepts of our organization

support. along with the needs of our member-
WCo ngratul ati ons tship. Holw eo? Wellctherde érstwd/ e t -
eranbts Commi tt ee waysthiacammbe Home; ons isito sulkensts -
ful Veterans Fundraiser and18n-  a proposed resolution to the Constitu-
nual Super Bowl Party. A good time tional Convention that we, as an or-
was had by all who attended. Over ganization, can adopt as one of our
$2500 was r ai sed pfincipes The sanwentignéelps des
Looking back at February ticket sales and will be going to area fine our mission over the next four
A number of members recently helpe¥ et er anbés or gani zeatsi ons. A speci al

out at the Chicago Auto showwithat hanks to Steve Radbie doNeeo>'7 S%Hmﬂtiﬂgaasresog on
strategic leafleting campaign toraisemi t t ee Chai r, andd, Br@pos%l Btk ol oV £VbtE F an
awareness over T ocgmmniteedosal pf erda@work g s phmissions of proposed resolutions to
closure of their Fremont, California and ef f ort s i n  mak icdhSitutlorthl ConvehfoRdredas. € Vv
plant. This plant is the only unionizeda success. cording to the UAW Constitution.

plant in the Toyota chain at this time. Upcoming Actions
This closure will affect over 30,000
working families in the state of Cali-

By: Ralph Timan
A lot has happened over the past fe
months. We also have a number of
upcoming items we want to bring to
your attention. Let me highlight some
of them for you.

They must be voted on and ap-
In June, the UAW will celebrate its proved by the local membership and
. . . 75" anniversary at the upcoming Consent to the International Recording
fornia including suppliers and other - }
. ._stitutional Convention. These are chabBecretaryTreasurer no later than (6)
support operations that count on this ] ) ) i ) )
lenging tllmesv\}n tfg]etUAVtV as oq[r Ieaatlllsrllx%veeks prior to the convention. If

pl antds operations:, a ] 0 . h ] ]
ership and membership continue to bgou want to submit a resolution to the

members Barb Fisher, Ken Hutchison, ) ] ) )
. attacked in the media. UAW auto ~ Convention, you must do so prior to
Pat Renken, Sandra Haasis, Gary ) ) ) )
. . workers continue to be the poster chilthe April 21, 2010 membership meet-
Nichols and Ron Dixon for volunteer- } ] ] ) )
. . ., . of everything that is wrong with the ing. We then submit the approved pro-
ing their time and efforts to assist in domestic auto industry. They, the pulposal to the Resolutions Committee for
. . ic auto industry. , u uti [
the leaflet drive at the Chicago Auto y y P

Show lic, tend to forget the facts that the Bigction at the convention.

3 management failed to anticipate theReaching Out to our Community
We have recently completed putting c o ns umer s6 needs and built vehicles
together our budget plan for 2010. Aff,ot desired by the public. Manage- Retiree Brother Dave Bevans is work-

ter reviewing the initial budget proposme nt 6s goal of s H'9 Wi logalBpyScoyts as amentpr,
als, the Executive Board asked everygred into major losses for the sharel" 1€ Labor Merit Badge. This badge

one to resubmit their requests based Qfiders, General Motors was turned ift ©"€ Of the harder to earn as there are

what is absolutely needed in2010. + ¢ A Gover nment M §Wwhearegualified tohelp these
Again we face some challenges, but 4toworkers got left shouldering the YOU"d Men complete the study needed

with everyoneods ipfideNdn alMaeoutts [bfing ik if€ SN &
craft a plan that will allow us to main-pecayse this is one of the core philoso- Pres. Report cont. on page 6
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Union Spirit
Benefi tdos Report For Mar

Questions asked about our time missed away from work duringQ: | 6ve heard | qua
Benefit Package: a normal week oMonday through Pay when on disability.

Friday. Members are paid 60% of A. In some cases this is true. A
Q: Is there a seven day waiting pe- the base rate. member may qualify for holiday pay

riod before a member is eligible for _ if they work in the pay period of or
Q: Are payments sent on a bi

disability? ] the pay period prior to the disability
A: Only if the disability is for an ill- weekly basis? _ starting. If the disability carrier pays
ness. A. No. Payments are issued Weeklythe member 60% then MMNA will
(2) If a member is injured and is seel\r/lIembers can elect to have paymené%y the 40% difference. If the holi-

by a physician and within one weekma:fd to;helr hon:es or tlTey (i:(an S%tay was part of the waiting period
of being injured is removed from up direct deposit. [t usually takes then MMNA would pay the member

wor k there isnot ab%ut .t%eae Yv%e.ifs }]og']set%oethre Clilrg?ttﬂ! full 200% for the holiday.
, deposit, so the first few checks are
(2) If a member goes in for out pa-

tient surgery and the physician dis- mailed. For the month of January, 23 medical

abl es there isn®lodeWRbhi Yt R ari1d dental insurance claims were re-
L L Qtowe e B9t RAL,H tﬁarouéjn th& G BlerlefltsY
(3) If a member is hospitalized thergyayments are often delayed.

. R . . : : office resulting in additional pay-
i sndt a waiting Meléalyldre usedtosob ai‘|diioblén§(1 ese o bay
) _ _ ments of $8,470.64.
three examples members should  ith getting payments consistently.
qualify for first day disability. Members who manage their disabil{f you have any questions we can be
ity claims and provide updated medreached at: Johnna Jackson-888
cal information when requested usu8008 / Gary Nichols 888015.
raIIy see their payments come on a
very consistent basis.

Q: How is the rate of pay deter-
mined for disability?
A: Disability payments are made fo

VETERAN S COMMI TTEE SUPERBOWL RAHFLE

1st Prize 50 Pl as ma HBtR&hken
2nd Prize 50 Pl as ma HBDbIWest

3rd Prize 32 LCD HDT \Wavid Moore
4th Prize Classicor Pots & Pans Roy Hall

5th Prize $100 Cash Steve Sherman
6th Prize $ 50 Cash Anne Sandvik
7th Prize $ 25 Cash Bruce Kimler
8th Prize $ 25 Cash Jack Icenogle

Congratulations to all of the winners and thank you to all who participated in the raffle.
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Union Spirit

NOMINATION AND ELECTION NOTICE

DELEGATES TO THE
35" UAW CONSTITUTIONAL CONVENTION

3 Delegates & 3 Alternate Delegates*

UAW Constitutional Convention to be held June 14 through June 17", 2010 in Detroit, Michigan

NOMINATIONS : Wednesday, March 17, 2010 at approx. 4:00 P.M.
During the Monthly Membership Meeting.

ACCEPTANCES: Will be taken at the Union Center Rte. 9 Bloomington, lllinois
through Wednesday March 24, 2010 at 3:30 pm
Ballot positioning will immediately follow.

ELECTION : To be held on Thursday, April 8, 2010
Polls open from 5 am to 5 pm
At the Union Center on Rte. 9, Bloomington.

* Three (3) alternate delegates for the Constitution Convention will be elected by runner up vote totals
(4", 5" and 6"). Constitution Convention Delegates will serve a four year term.

All members seeking an elected position in this Local must comply with the UAW Constitution, and
must be a member of this Local in continuous good standing for one year. Eligibility for Constitutional
Delegate is based on the UAW Constitution and Local Bylaws.

20 Years Agoéé....Facts Taken Frjom

There were 2779 monthly dues paid during the |mon
Our monthly membership meetings were being hqgqld
The Bargaining Committee Report mentioned tgn h
The I nternational UAW President was Owen BielQer
Can you recall the names of seven of t

Submit your name and phone number along with your answers to this trivia question to the Union Hall by March 24 at 3t30 pm. A
correct responses will be entered into a drawing and three winners will be selected. Winners will each receive a U&A¥issHirt th
approved to wear in the plant. Contest open to UAW members only.
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Union Spirit

Pres. Report continued from page 3

The scouts will be at the March Mel

bership Meeting as part of completifg

the requirements for earning this
badge. | want to thank Brother Bevd
for reaching out to our future genera
tion of leaders and telling the story ¢
| abor wunions, it
be told more often.

Finally, mark May 31 on your calen-
dar and join us in a special volunted
event. The local needs your help fo
the Memorial Day Parade in Bloom-
ington. We are partnering with the
members of UAW Local 2096 in

Pontiac to carry the 50 flag display |
this yeards par a

We need 26 members from our locg
to help us carry those 52 flags in so|
darity with our brothers and sisters
from UAW 2096. Call the union hall
at (309) 828880 if you are interestd
in joining us.

[ifor sending the Trustees and Financ

Semi Annual Trustees
Audit Report
by Kelli Harrison, Head Trustee

L

We have finished the financial audit.

tate taxes and payroll taxes have be

%\%ackaup éistc Igu)ars B/eentmgcﬁa Esmd
be put in the safety deposit box.

rA Certified Building inspector is goin

evaluation of the condition of the pro
erty. Once that is complete, we will g
the necessary repairs done. The dar
aged drainage tile on the property w
desfixed in the spring.

Il would like to thank the membershig
Secretary to the Financial officers cg

ference in Ottawa in March. This wil
chelp us sharpen our skills for the ne

r}ﬂl the finances are in order. Real es}

forwarded. All CD's are accounted f(i\r/.
fFe

to go over the property and give us gn

[
JtJohn is survived by four children,

In Memory

EN

John Powell

)

oj_ocal 2488 sadly mourns the passi
e?f Brother John Powell. John was 3

membership in many capacities.
Some of these are Benefits Repres
tati ve, Editor o
and District Representative.
a]John will always be remembered fg
r][1is intellect, his depth of knowledge
and his witty sense of humor.

John, Tim, Oceanna and Elizabeth

| strong union advocate and served ur

9

en-

fot

audit.

The United Farm Workers Need Our Help

No one should be subjected to sexual harassimesype-

cially teenage girls who pick grapes. Nor should anyoneth@ industry standard.

fired for standi

pened at Giumarra Vinyards in California.

ng up

U.S. Because the company is so huge, its behavior helps set

f 0 rit has aYohghistoryof intiRidating Wotkars ghd violatihg
their rights and it's one of the reasons workers there want to

It's why the United Farm Workers is asking for help frond0in the United Farm Workers. What happened to this vul-
UAW members. The U.S. Employment Opportunity Conferable teenager and the others who simply came to her
mission (http://www.eeoc.gov/eeoc/newsroom/releaga/idefense was reprehensible and illegal.

-10.cfm) has filed suit (http://www.ufw.org/pdf/

The UFW has begun an online petition (http:/

EEOCComplaint.pdf) against Giumarra, the world's largggtion.ufw.org/page/s/eeoc). A delegation of women lead-
table grape company, alleging that it violated federal lavers will hand it in to Giumarra/Nature's Partner and attempt
when it fired a young woman for reporting the abuse angy meet with this company soon. Please consider helping

her coworkers who came to her defense.

Giumarra, and its Nature's Partner label, harvests approX@! tolerate this behavior

mately 1 out of every 10 bunches of

Page 6

grapes picked in the

them out and send Giumarra a strong message that you will

(Reprinted from uawire@uaw.org)
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Union Spirit
HAPPY BIRTHDAY!

Allison Grace Mont was born on November 16, 2009

She weighed 9 pounds and !

Allison is the 10th grandchild of Jill Bloomer, who
works in F6, and Ken Bloomer, who is a UAW retiree

from the plant.

CONGRATULATIONS!

Kudos go to Keith Schierer from Car Condi-
tioning. His alertness to a quality issue on
February 25, 2010 was recognized by the
UAW. Keith was presented with a PFQ cof-
fee mug and cap for his diligence.

Pictured left to right are Local 2488 Presi-
dent Ralph Timan, Local 2488 Bargaining
Chair Pat Renken, Keith Schierer and Dis-
trict ACO Bargaining Committeeperson Mp
Whitley.

UAW Local 2488 Union Spirit Policy

rt

The opinions expressed in this publication are not necessarily those of UAW Local 2488 or its Communications Catesnitfee. Atrti

and items submitted to the Editor, UAW Local 2488 or Communications Committee become the property of this Local an]:
Submissions should be limited to 500 words or less and be computer ready. All submissions must be received by thadt

Commi
of the

to be considered for publication in the next edition. All submissions must be signed and must contain your group elene pnd a t
phone number. We reserve the right to edit and/or reject any material submitted. Any use of materials appearing in atiorpliblic

is prohibited, except with the written consent of the Editor of the Union Spirit and/or the Local President.
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